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Conference Treasurer
Submitted by: Diane Knudsen, Conference Treasurer (dianek@calnevumc.org) (916) 374-1520
Shared Giving Report
December, 2020
Current Year

Prior Year

Tithe Payments

$

5,196,683

$

5,833,271

Second-Mile Giving Payments

$

133,017

$

155,335

Youth Service Fund

$

552

$

856

UMCOR Sunday (One Great Hour of Sharing)

$

21,848

$

63,070

World Communion Sunday

$

12,495

$

31,007

United Methodist Student Day

$

5,432

$

12,843

Human Relations Day

$

20,156

$

23,181

Peace with Justice Sunday

$

9,750

$

18,984

Golden Cross Sunday

$

45

$

261

Christian Education Sunday

$

390

$

736

Native American Ministries Sunday

$

9,179

$

18,908

Conference Disaster Relief Fund

$

135,342

$

109,263

Annual Conference Offering

$

15,546

$

27,192

General Advance Specials

$

174,053

$

240,404

Other Designated Giving

$

58,826

$

16,263

Total Shared Giving

$

5,793,314

$

6,551,574

Special Sundays and Annual Conference Offerings

2

October 15, 2021

Conference Statistician
Submitted by: Adrian Pell, Conference Statistician (statistics@calnevumc.org) (530) 217-3550
NOT AN EASY YEAR…
What a difference a year makes! COVID-19 has affected almost every aspect of local church life, and that
has a significant effect on local church statistics and this report. Indeed, comparisons are unlikely to be
easy to make this year… or next year… or perhaps for the foreseeable future.
I am grateful to all the local church pastors, secretaries and treasurers who responded to my requests,
even in the middle of the pandemic. Without you, there would be nothing to report. I hope that you find the
information here to be of value.
Statistics are never a particularly popular topic, of course, but the historical record they create stretches
back for many years and is an invaluable tool for understanding the life of the annual conference.
SUMMARY
This year, we received full or partial statistical reports from 325 of the 340 churches and fellowships in the
conference which were due to report – 275 of which were complete by the deadline, slightly up on last year.
We will continue a similar process for next year of sending initial requests by email and following up later by
paper mail and telephone as necessary but see later in this report for changes ahead.
Looking first at church membership, we added 363 members during the year – 362 on profession or
reaffirmation of faith (133 of which were by confirmation), and 1 as a result of membership audits. This is
significantly lower than in 2019.
Overall, though, conference membership continued to fall with 982 removed by death, 4 on net transfer to
other UM churches, 2 on net transfer to non-UM churches, 902 removed by charge conference action, and
512 withdrawals. At the end of 2020 conference membership stood at 65,675 – down 2,039 from last year’s
figure of 67,714.
Normally at this point, I would report on worship attendance, but COVID-19 renders any comparison
meaningless. I will give a light analysis below.
The detailed statistics are found elsewhere in the Conference Journal and on the conference web site.
THE COVID EFFECT – WORSHIP AND PARTICIPATION
As indicated earlier, worship and participation in local church activities underwent the greatest effect when
the pandemic hit, as churches closed their doors and, where possible, moved online.
This year, we asked churches to report average attendance over only the weeks when in-person services
were held. This shows a decrease from 23,770 in 2019 to 20,243 in 2020, but any comparison should be
made with caution as this may include weeks in the middle of 2020 when some churches were able to open
with limited capacity, while others did not open at all.
Turning to online worship, there was great creativity among our churches as they sought to continue
meaningful worship. In 2019, only 42 churches reported having any form of online worship – in 2020, 272
churches were online, and this may be slightly underreported. The forms and reach of worship were many
and varied:
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Housebound members were able to participate in worship – some for the first time in quite a while.



Former members who have moved away joined in too – sometimes connecting with more than one
church!



People with a significant Facebook following were able to use that to make contact with people who
have never been in their churches – some boosted posts as well, to improve reach to others who
were sheltering at home.
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Family and friends in other locations have built up their own local followings for some churches –
including outside the conference and country! Viewers in Fiji, Tonga, New Zealand, and Australia
have been reported!

I look forward with excitement to seeing how these new ministries continue to develop in the years ahead.
There is, of course, significant difficulty in measuring the number of people participating in online worship.
While relatively easy in a synchronous platform such as Zoom (you can count heads!), numbers derived
from streaming platforms must be regarded with considerable caution.
In other areas of church life, baptisms fell from 494 in 2019 to 137 in 2020 and numbers involved in
confirmation classes fell by 43%. We pray that these numbers recover in the years ahead, and that the
ongoing effect on local churches is not too severe.
Comparisons regarding group meetings, Sunday School and others, are relatively meaningless because of
the wide variation from beginning to end of the year.
THE COVID EFFECT – INCOME
The closure of church buildings and the move of worship to online services might have been expected to
have had a significant impact on church income, and indeed it did, but the impact on regular offering
income from identified givers was minimal. This is a great tribute to the continuing devotion of our regular
church members and clergy.
Offering income from identified givers fell in 2020 by 3.0%, but this is comparable to the 2.9% fall in 2019,
and largely expected in line with the continuing fall in membership numbers.
Elsewhere, however, income from unidentified givers (plate offering) fell by over 50%, building use income
by over 25% and fundraiser income by 37%. Overall, total general income for churches fell by 9% - $5.9
million. This, of course, also had an impact on tithe contributions to the Annual Conference, as well as on
future conference budgets. This will be covered more in other reports.
THE COVID EFFECT – EXPENDITURE
A significant proportion of local church expenditure is largely fixed as it covers compensation for appointed
clergy and ongoing loan repayments. There were, however, some savings in other areas – program
expenses by 36% and local church operating expenses by 9% - resulting from the temporary closure of
church buildings and the reduction in church programs offered. Overall, total church expenses fell by 5%
over 2019.
THE COVID EFFECT – PAYCHECK PROTECTION PROGRAM
The federal Paycheck Protection Program (PPP) was a bright spot for many churches in 2020. 158
churches were able to take advantage of PPP and together received $5.1 million in loans to support
continuing employment. This went a considerable distance to offset the fall in general church income. It is
expected that this entire amount should be forgiven in due course and converted to a grant once all the
formalities are completed.
Looking to the future, however, this income source is unlikely to be available in 2021.
LOOKING AHEAD
For the last 10 years, we have asked local churches to enter statistics using a system called Ezra, created
by GCFA, which has given good service but is now showing its age and is being retired.
Starting with the 2021 statistics, we will be using a new system created by Brick River for this purpose.
Look out for full details, including video walkthroughs, coming around the beginning of December!
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CHECK OUT WWW.UMDATA.ORG
There are many more interesting ways to view the statistics that we gather, and now there’s an easy way
for you to explore past statistics. Check out the UMC’s online directory and statistics site and let me know
what aspects of your statistics you’d like to examine further.
MISSIONINSITE
Don’t forget that the Annual Conference has a subscription to the “MissionInsite” demographics tool. That
means that it is available to all churches without charge, which makes it very straightforward to generate a
report of your local area by radius, zip code or some other area that you draw yourself! Check it out on the
conference web site – you might be surprised what you find.
IN CONCLUSION
2020 was an unusual year. Whether it was a unique year remains to be seen, but it will undoubtedly have
effect on future years. I look forward to seeing how things develop.
I am grateful to many people for their assistance in collection of the statistics: Diane Knudsen in the
conference office for assistance in gathering the statistics; Cindy Buna, Claudia Trejo, Robyn Peterson and
all the District Superintendents for their persistence in encouraging churches to submit their statistics;
Bishop Carcaño and the Extended Cabinet for their invaluable insights and advice throughout the year.
Thank you all!
Don’t forget, you can always find resources to help with your statistical analysis on the conference web site:
https://www.cnumc.org/statistics
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Conference Committee on Lay Leadership Development
Number on Agency: 14
Number voting when adopted: 10
Number voting for: 10
Number voting against: 0
Number of meetings held: 12
Date of first meeting: January 18, 2021
Date adopted: August 31, 2021
Submitted by: Micheal Pope, Conference Lay Leader (micheal@aseb.org)
The pandemic resulted in the Lay Leadership Development Board had all of its scheduled meetings using
Zoom. The board meets on the third Monday of each month. The membership of the LLDB consists of laity
and clergy.
The members of the LLDB realized that the trauma of the pandemic was affecting our faith journey
together. The LLDB chose to adopt a reflection that would be the grounding value of every agenda
creation. (“and let us consider how we may spur one another on toward love and good deeds. Let us not
give up meeting together, as some are in the habit of doing, but let us encourage one another” - Hebrews
10:24-25).
For each month a reflection question was developed that would support the members growing together in
faith. Questions such as: How do we create spiritually centered services/programs/outreach that creates
“no wrong door” into the Methodist church within our local context? How can promote acceptance?
Each meeting the members discussed an equity topic to discuss. Modeling courageous conversation
techniques the membership began sharing their learnings within their church communities.
Partnering with the UMW to promote the Charter for Racial Justice resulted in a webinar that planted seeds
of reconciliation and hope as the conference began the discussions of Black Lives Matter within the diverse
communities of the Cal/Nevada Conference.
Leadership from the UMW and UMM are members of the board. Their presence ensures the board has the
opportunity to partner throughout the conference in numerous of conference ministry and outreach.
The presence of the Conference District Lay Leaders was important throughout the pandemic months. The
membership of the Cal/Nevada Conference were held together with enhanced on-line worship, webinars
and prayer groups.
Partnering with the conference communications team was key to connecting with conference laity.
A weekly prayer group was formed at the request of the youth and young adults. This opened the door to a
line of communication with conference young adult ministries. The myths that divide the generations melted
away through prayer. Young adults are a part of the formation of the worship as well.
The LLDB membership partnered with other groups throughout the Cal/Nevada Conference to discuss the
impact of the Black violence upon the entire conference. These discussions resulted in partnering with
other committees within the conference leadership development MFA.
The members of the LLDB continue to live into leadership roles throughout the conference.
The Bishop and the Conference Lay Leader continue to meet on a weekly basis. Over the past annual
conference year, I have been involved in the Extended Cabinet meetings as well.
The LLDB membership participated in the development of the following conference activities:
Communications Department-Website remodel/Stories of faith in action during the pandemic.
Promoted and encouraged Children’s Ministry to promote Children’s Sabbath conference wide.
6
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Began the mentoring of Café Agape on-line young adult worship from Pittsburg UMC.
Partnering with Agencies
The conference LLDB is a connectional team! Board members partnered with Discipleship Ministries;
Communications; Religion and Race and Higher Education & Ministry to provide expertise in numerous
settings.
The LLDB supported the effort of the CLM program by leading the on-line training that continued during the
pandemic. The training modules were taped by LLDB members and clergy partners. This allowed the
conference to provide training throughout the pandemic.
The LSM coordinators are members of the board. Each district has a coordinator that seeks to support laity
as they seek avenues to live out their faith among us. Laity were excited about the opportunity to grow in
their faith while meeting other siblings throughout the conference.
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Conference Committee on Young People’s Ministry
Number on Agency: 13
Number voting when adopted: 7
Number voting for: 7
Number voting against: 0
Number of meetings held:
Date of first meeting: July 15, 2020
Date adopted: August 27, 2021
Submitted by: Robbie Frederiksen, Former Chair, Lindsay “Lulu” Sapigao (lsapigao@gmail.com), Chair,
and Felicisimo Cao, Former Conference Staff for the CCYPM
The 2020 Conference Journal and Yearbook of the California Nevada Conference, The Standing Rules
Division IV. D. 1.b, (3) for the Organizational Structure of the Conference Committee on Young People’s
Ministry provides guidance in the creation of ministry areas where in team leaders could be designated by
the Executive Committee or the full CCYPM membership.
The Executive Committee/CCYPM created the following:
FIVE MINISTRY AREAS:
1. Leadership Development (Team Leaders: Robbie Frederiksen/Fel Cao)
a. Organized a Cohort of Young Adults from Ethnic Caucuses that participated in the Certificate in
Wisdom Based Leadership at Pacific School of Religion. CCYPM provided scholarships for full
registration fees.
Participants: Lulu Sapigao, Esther Taufa, Diego Luna, Ryland Fernandez, Francisca Smith,
Miko Elliot.
The Cohort will be tasked to be the influencers or key persons to develop connection and ministry
relationship with the young people in the ethnic caucuses.
b. Collaborated webinars with the Office of Leadership Development:
(1) Caring for Our College and University Students through Campus Ministries During COVID-19.
(2) Supported the pilot program of ministry partnership with Pacific School of Religion through the
Office of Community Engagement/Field Education. Henry Pablo, III served as FE student and
Fel Cao served as Mentor with the Program Staff composed by Jorge Domingues, Craig Brown,
Reggie Nichols and Sonja Edd-Bennett as Supervisory Team. CCYPM provided the stipend for
the Fall and Spring Semesters program.
(3) Provided Resources for the Western Jurisdiction’s emphasis on “Where Love Lives” that
featured L.O.V.E. Is the Answer through a webinar with very helpful small group conversations.
2. Children’s Ministry (Team/Task Force Chair/Leader: Cathy Morris)
Strategic Efforts: To Provoke, Resource and Advocate by:


Calling forward ministry for children in the churches of the California-Nevada Conference



Providing tools for ministry; and



Giving a platform to support the well-being of all children.

a. Collaborated webinars with the Office of Leadership Development: Caring for our Children and
Youth During the Time of Pandemic; resourcing for Christian Education online. A pilot program
titled, “Managing Emotions,” in helping children and families is being worked on in collaboration with
the Mission U of the United Methodist Women.
b. A Survey on Children and Youth Ministries was conducted by the Task Force to increase resources
for local churches and, for those who participate, begin targeted networking between churches in
the conference. Out of 370 churches and fellowships, 89 (24%) completed surveys of children’s
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ministry and 53 (14%) for youth ministry. Recommendations from the survey analysis and study will
follow.
c. Supported the Children’s Worship Online by the Pentecost Circuit – Sacramento.
3. Peace with Justice (Team Leader: Henry Pablo, III)
a. The Peace and Justice Team exists to amplify the social justice work young people are currently
engaging in within the California-Nevada Conference, through creating connections and providing
resources. It will also be a space for theological reflection, on the intersection between faith and
social justice work.
b. Connecting may involve providing various young people ministries a platform to present their social
justice work to the young people of the Conference. Resourcing may involve pointing to training and
curriculum to ministries that are interested in starting social justice work. Resourcing may also
involve financial support.
c. Goals for 2021:
(1) Cultivate relationships between members of the Peace and Justice Team through discussions
and theological reflection.
(2) Amplify the voices of three different ministries within the California-Nevada Conference engaged
in social justice work.
(3) Construct a resource list of training and curriculum that pertain to social justice work.
The Peace with Justice Team hosted a conversation among young people in addressing the anti-AAPI
hate and violence.
The Peace with Justice Team participated in the panel for the Wednesday webinar hosted by the Office
of Leadership Development in raising awareness about the anti-AAPI hate and violence.
4. Youth Ministry
Henry Pablo, III and Fel Cao collaborated to work with Selby Ewing, Director of Communications in
posting at Instant Connection, “Inspiring Stories of Young People’s Ministry.”
To build solidarity and connect young people’s ministries between local churches within the CaliforniaNevada Conference, the Conference Committee on Young People’s Ministry is seeking to illuminate
various young people’s ministries around the conference. There were two stories in a series of stories in
young people’s ministry that were featured.
The first story was about Miriam Peralta De Garcia, who is currently coordinating the young people’s
ministries at Selma United Methodist Church. Her husband, Cesar Garcia, is currently serving as the
Pastor of the church.
The second story was about the Café Agape Ministry at Pittsburg UMC led by Lesila Leger and Esther
Taufa. Their ministry has contributed very inspiringly to a series of conversation among young people
held in collaboration with the Conference Lay Leader, Micheal Pope.
5. Young Adult Ministry
a. Youth/Young Adult Ministry Directors/Pastors/Coordinators were hosted for several meetings for
connection, networking, support, and prayer. The meetings/fellowship were facilitated by Robbie
Frederiksen.
b. The young adults in the conference connection were gathered through the collaboration between
the Conference Committee on Lay Leadership headed by Micheal Pope and the CCYPM for the
following:
(1) Conversation before the November National Election 2020; to hear about their feelings,
challenges, fears, and ministries.
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(2) Follow-up conversation right after the November National Election 2020 to hear about the
outcome of the elections and how the young people were reacting to the results of the election
and addressing the prevalent problem of division in the nation.
(3) The CCYPM co-led with Micheal Pope a conference gathering for prayer and connection held
on Wednesdays.
Robbie stepped down as chair of CCYPM in June 2021. He was succeeded by Lulu Sapigao, elected as
new chair by the Conference Committee on Nominations and Leadership Development effective on July 1,
2021.

10

October 15, 2021

Conference Board of Camping and Retreat Ministries
Number on Agency: 10
Number voting when adopted: 5
Number voting for: 5
Number voting against: 0
Number of meetings held: 10
Date of first meeting:
Date adopted: August 28, 2021
Submitted by: Patricia Parfett, Chair (pparfett@gmail.com)
“… but we also glory in our sufferings, because we know that suffering produces perseverance;
perseverance, character; and character, hope. And hope does not put us to shame, because God’s love
has been poured out into our hearts through the Holy Spirit, who has been given to us.” Romans 5:3-5
The past year has seen our Board persevere with faith and courage with excellent guidance from our
Conference staff. The ongoing financial challenges have been extraordinary. At the last Annual Conference
we were charged with balancing our budget by being self-sustaining. Our allocations were zero. This
means our income was to be solely from registrations and property usage. And, as we are all only too
aware, the rise, fall, rise, and fall of COVID-19 has kept camps and retreats only a fond memory.
Thankfully, we have received some support from the CORE Team to meet necessary obligations owed to
our property management company for Camp Lodestar and Monte Toyon (under the management of
United Camps, Conferences and Retreats – UCCR.) Our Waller Center is managed under the auspices of
the Board of Camping & Retreat Ministries and has had two non-profit organizations as tenants during the
pandemic which has helped generate enough income to cover almost all of the necessary expenses.
The challenges continue to be daunting, yet this has also been a time for reflection, re-evaluation, and faithfilled planning for whatever the future may bring. There are so many unknowns, not only for our churches
but our ministries. People need places to refresh and breathe in fresh air – literally and figuratively. Our
camp properties sit silent, waiting to offer escapes from the busyness of life and step closer to God. Our
urban center is ready for groups to once again come for a day-long retreat or a week-long mission trip.
We celebrate the success of the small but enthusiastic camps and retreats that were able to use our
facilities at Lake Tahoe and Monte Toyon.
Monte Toyon was a short-term respite for a small number of people evacuated from the CZU Lightning
Complex fire as well as a host site for Conference Early Response Team (ERT) volunteers.
Waller Center has continued a partnership with the Haight Ashbury Food Program, a non-profit that
provides donated groceries to those in need in the community. Our commercial kitchen has been utilized by
Food Runners, a non-profit that turns donated produce into over 6000 meals each week that are delivered
throughout the City. In addition, we continue the tradition of being a neighborhood center including offering
the location for a polling center. This fall we will once again welcome the Lycee Francais of San Francisco
for physical education and afternoon sports programs in the gymnasium.
Camp Lodestar welcomed an overnight gathering of camp leaders who are continuing to plan and
imagine children and youth camping programs.
Our goals remain the same: to create inter-ethnic, inter-cultural and inter-generational opportunities for
those within and without our church conference. Inviting ALL to experience sacred places and deepen a
relationship with God. We are re-imagining year-round camping and retreat experiences. We are
reassessing our resources so that our properties will be able to accommodate post-pandemic needs and
ministries for years to come, building on the Seven Foundations of United Methodist Camp and Retreat
Ministry:
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Provide sacred places apart
Nurture Christian faith and discipleship
Extend Christian hospitality and community
Develop Christian spiritual leaders
Teach creation care and appreciation
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Partner with United Methodist Churches and agencies
Inspire and equip lives for love and justice

Our visioning process is focused on discerning ‘what is the future of camping ministry.’
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Conference Committee on Nominations and Connectional Leadership Development
Number on Agency: 8
Number voting when adopted: 8
Number voting for: 8
Number voting against: 0
Number of meetings held: 4
Date of first meeting: December 4, 2020
Date adopted: August 24, 2021
Submitted by: Lee Neish, Chair (lee.neish@sparksumc.org)
Review:
Standing Rules
Division IV. Conference Agency Leadership and Staff
D. Standing Rules for Conference Boards and Agencies
1. Leadership Development
The primary function of the Leadership Development area of mission focus is to impact the
development of Clergy and Lay principled Christian leaders for the church and the world. This
mission focus utilizes the leadership and resources of the following conference committees.
d. Conference Committee on Nominations and Connectional Leadership Development
(1) Purpose: To work in collaboration with the extended cabinet and with conference agencies in
recruiting and orienting leaders of connectional ministry in the conference and to prepare
succession plans and nominations for conference officers, boards, divisions, commissions,
committees, and agencies except where specific provisions are otherwise mandated. The
committee will consult with the Core Team in between conference sessions to fill vacancies
which can be confirmed by a vote of the Core Team.
(2) Authority: This committee relates to the Leadership Development Mission Focus area and is
amenable to the annual conference and to the Core Team between annual conference
sessions.
(3) Goals:
 Making sure that the standing rules for diversity result in candidates who are not just
nominated, but who are participating in decision-making – equity
 Multiplication as an outcome for equity and equality
 Measure and benchmark in quadrennium and have annual measurable outcome goals
 Develop a common language and definitions
 Document processes (job descriptions, processes, authority, responsibilities)
Report:
During these past ten months since the 2020 ACS virtual gathering was held in September, we have
focused on two primary goals:
(1) Deepening the relationship between committee liaisons and assigned committees to better
understand and represent each committee’s staffing and succession needs in the nominations
process. This often included members of our Conference Committee zooming in on assigned
committee meetings and increased conversations with chairs to better determine the specific
outcomes desired by each of their committee assignments.
(2) Recruiting, reviewing applications, and voting on candidates requesting membership on
committees by attempting to measure qualities of leadership, passion, competencies, and
compatibility, as well as attending to the criteria established by the California Nevada
Conference in the Standing Rules such as gender, clergy/lay, diversity and geographic
representation.
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Conference Committee on Clergy Leadership Development
Number on Agency: 5
Number voting when adopted: 5
Number voting for: 5
Number voting against: 0
Number of meetings held: 6
Date of first meeting: May 12, 2020
Date adopted: August 28, 2021
Submitted by: Sun Hee Kim, Chair (sunhee.kim@cnumc.org)
Conference Committee on Clergy Leadership Development was formed and met for the first time in May
2020. The committee is consisted of 5 clergy members – each from 5 districts.
The purpose of the committee is to develop and implement programming to enhance the ministry of the
clergy, to provide for required continuing education experiences, and to encourage excellence in ministry.
The committee started looking at the Clergy Continuing Education and resources that would help develop
leadership for our clergy. We’ve been in conversation with different working groups, conference staff and
leaders. From there, the committee worked on clarifying Clergy Continuing Education categories and subcategories and its goals. The committee also worked on finding appropriate and quality courses for clergy
via the Office of Leadership Development and launching the courses and Training website where both the
clergy and laity can go to find classes scheduled.
The committee continues to work on clarification and development of the resources and plan to focus on
communicating this information out to clergy members.
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Conference Committee on New and Vital Congregations
Number on Agency: 12
Number voting when adopted: 11
Number voting for: 11
Number voting against: 0
Number of meetings held: 11
Date of first meeting: January 22, 2020
Date adopted: August 30, 2021
Submitted by: Matt Smith, Chair (matt@thetableumc.org)
The Conference Committee on New and Vital Congregations (CNVC) completed a strategic planning
process in 2018 in order to establish measurable goals through 2024 in three focus areas: Preparing
People, Cultivating Places, and Aligning Resources. In order to reach the 2024 ministry goals, CNVC
accomplished the following in 2020:
Preparing People in 2020
In January, the ten pastors who completed the 2019 Church Planting Academy had an opportunity to
present their ministry visions to Bishop Carcaño, the appointive cabinet, the Committee on New & Vital
Congregations, the Committee on Ethnic Ministries & Outreach, and District Union Representatives as part
of the discernment process. Each 2019 Church Planting Academy participants completed both online
assessments and an extensive process with a trained three-person Discernment Team to gain a sense of
readiness for this ongoing work.
Bishop Carcaño appointed five of the 2019 Church Planting Academy participants to begin new church
planting initiatives on July 1, 2020, with the financial support of The Committee on New & Vital
Congregations, District Unions, and other critical funding partners:


Mountain View Front Porch: Rev. Sam Blewis (Total 2020 Grant Funding of $50,000; of this total
amount $40,412 comes from CNVC)



Dublin New Church Start: Rev. Chelsea Constant (1/4 time appointment to new start with Total 2020
Grant Funding of $12,760; of this total amount $6,858 comes from CNVC)



Fresno Hispanic/Latino New Church Start: Pastor Vicky Flores (Total 2020 Grant Funding of
$62,623; of this total amount $15,623 comes from CNVC)



Albany Korean New Church Start: Rev. Daniel Kim (Total 2020 Grant Funding of $45,000; of this
total amount $45,000 comes from CNVC)



Milpitas Peace UMC Multi-Site: Rev. Charles Tran (Total 2020 Grant Funding of $70,000 of this total
amount $56,562 comes from CNVC)

Ten people completed the year-long 2020 Church Planting Academy; an intentional community of potential
church planters who experienced a CULTURE of worship, multiplication and accountability in a COHORT
over the course of one year as they developed MINISTRY ACTION PLANS for reaching new people in new
& existing places. Each participant completed both online assessments and an extensive process with a
trained three-person Discernment Team to clarify calling and next steps. Along with the five church planters
currently appointed, the 2020 Church Planting Academy participants shared their visions for ministry in
January of 2021 with Bishop Carcaño, the appointive cabinet, the Committee on New & Vital
Congregations, the Committee on Ethnic Ministries & Outreach, and District Union Representatives as part
of the discernment process.
An assessment and review of the first two years of our Church Planting Academy was led by Rev. Craig
Brown and Dr. Reginald Nichols with outside consultation. The 2021 Church Planting Academy will
integrate the learnings and feedback from this process, with particular attention to ensuring our future
academies more faithfully engage the rich cultural diversity of our Annual Conference and the communities
in which we serve.
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Finally, our Annual Conference served as the test location for the new Lay Church Planting Academy
authored by Path1 through Discipleship Ministries. Over 25 persons enrolled in the program that launched
in January of 2020. Due to the pandemic only 11 persons completed the program by June. The effort is a
model of asynchronous learning with students using a learning management system (LMS) that has been
constructed by Path1. This program is due to be offered twice in 2021 (spring and fall) to make incremental
progress on the goal of 250 laity trained in church planting by 2024.
Cultivating Places in 2020
The Healthy Church Initiative (HCI) launched in August of 2020 with a focus on reaching new people and
developing discipleship systems. The HCI engages five groupings of churches in four different districts
totaling over 30 congregations. The churches in these groups assemble a leadership team focused on
reaching new people along with a team focused on deepening the discipleship ministry of each church.
Groups of churches also have a coach working alongside the cohort. The coach’s efforts are driven toward
helping each group implement the learnings from various workshops offered to the HCI cohorts.
Launched in the fall of 2019 the Growing Young Cohort focused on helping 30 churches deepen their
effectiveness in engaging young people. During pandemic, the cohort moved its efforts to a digital format.
Teams in each local church moved through a series of asynchronous workshops with a coach who
accompanied them. While pandemic winnowed the number of churches down in the cohort, those who
have continued see greater fruitfulness in their engagement with young people.
Aligning Resources in 2020
A subcommittee of CNVC gathered throughout the year to continue refining a process for historic churches
to discern how to faithfully pass their legacy on to future generations. The subcommittee worked with the
Conference Statistician to begin developing an online tool to help with assessing church vitality.
Based on changes to the standing rules of the annual conference in 2019, strategic planning for the use of
the assets from the sale of local church property were forecast for use in planting new communities of faith
over the coming years. CNVC has identified these incremental goals for 2021:
Incremental Goals for 2021 from Strategic Planning Through 2024
Preparing People


8-12 people grow in their spiritual leadership and develop a concrete Ministry Action Plan for
reaching new people in new or existing places within one year.



Develop plan to train & equip 12 pastors for coaching and mentoring others in starting new things.



Develop plan to train & equip 50 lay people equipped to partner in starting new things.

Cultivating Places


Partner with one strategic circuit in each district for congregational innovation and development as
part of the Healthy Church Initiative.



Offer 3 trainings to curate learning and growth postures among churches including two as part of the
Healthy Church Initiative and one Growing Younger Cohort.



Identify 5 new places as high potential opportunities for new church starts.

Aligning Resources
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Investigate opportunities and challenges with loan to South Reno UMC.



Deploy 2 teams in each District for leading legacy process with historic congregations.



Identify 4 historic churches for legacy possibilities in each District.



Fund $10M into Congregational Development Endowment Funds.



Plant 5 new ministries and continue funding five others into year-two.
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Conference Committee on Ethnic Ministry and Outreach
Number on Agency: 6
Number voting when adopted: 3
Number voting for: 3
Number voting against: 0
Number of meetings held: 2
Date of first meeting: September 20, 2020
Date adopted: September 30, 2021
Submitted by: Tevita Koroi, Chair (tevita.koroi@cnumc.org)
The services of your CCEMO by way of assisting our ethnic ministries and churches with project funding
was not spared by the COVID19 pandemic. Only two grant applications were received in 2020 totalling a
pay out amount of $5,000 as compared to the 2019 figure of $19,112. Understandably most of our ethnic
communities were bracing themselves with whatever resources that they had to manage activities within
their faith communities.
The figures for the first half of 2021, has seen the steady rise in the number of applications seeking grant
assistance (as included in this report) which were mainly for church technological upgrades and the support
for training and development of clergy and laity.
The churches/ministries that were assisted in 2020 were:
Greenfield UMC
Misión Metodista Hispana de Soledad — Hispanic Ministries
As noted above, the following churches/ministries were assisted during the first half of this calendar year:
Korean Pastor Association
Campbell, New Creation UMC
San Rafael, First UMC
Sacramento, Hope UMC
This committee wishes to thank our chairperson, Rev. Anthony Jenkins, Sr. for his leadership for the past
years as he is stepping down to respond to other calls in ministry. On the same note, this committee also
wishes to thank our Treasurer, Rev. Rochelle Frazier, for all her services on this committee since it was
formed. Sister Rochelle stepped down as Treasurer on June 30, 2021, also to extend her services to God’s
people in other new fields.
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Conference Board of Higher Education and Campus Ministry
Number on Agency: 13
Number voting when adopted: 13
Number voting for: 13
Number voting against: 0
Number of meetings held: 6
Date of first meeting: February 11, 2021
Date adopted: August 9, 2021
Submitted by: Randy Smith, Chair (randal.smith@cnumc.org)
This has been a particularly difficult year for campus ministry. The pandemic has resulted in closed
campuses, students taking classes remotely, and fewer students needing housing on or near campus for
those ministries that have Intentional Living Communities. All seven campus ministries across the
Conference that we support have faced these challenges.
For many years, the board has served to provide funds for the campus ministries we support. We are now
beginning to shift our focus. Going forward, we will provide campus ministries with training, robust
evaluation, accountability, and stronger connection to the Annual Conference and to local United Methodist
congregations and other ministries. We hope to accomplish this through several initiatives.
The board has recommended that we move from the Congregational Development Ministry Focus Area to
the Leadership Development Focus Area. Campus ministries are not congregations that happen to be on
college campuses. They are incubators for Spiritual Leaders, allowing students to explore their own sense
of Christian spirituality, develop lifetime habits of spiritual discipline, and explore the ways in which God is
calling them in the future, whether as clergy or as laypeople. The Ministry Focus Areas and the Core Team
have approved this change and it is now before the Annual Conference for final action.
Our Conference was one of the lead sponsors for “Shifting Demographics in Higher Ed and the Implications
for Religious Life & Campus Ministry,” a national webinar for campus ministers and Annual Conference
leaders in campus ministries. The lead presenter was Dr. Eileen Hulme of Indiana Wesleyan University. A
follow-up workshop was held a few weeks later with presenters from a number of United Methodist campus
ministries from around the country.
We provided funding for Jojo Gabuya, campus minister at the Wesley Foundation of the University of
California, Merced, to attend the United Methodist Collegiate Ministers Summer Institute, a training program
of the United Methodist Campus Ministry Association, which was held virtually. In future years, we are
planning to provide funding for two (2) persons from the Conference to attend this event. We will also pay
the annual dues for membership in the United Methodist Campus Ministry Association for all campus
ministers related to our Conference.
We are currently developing two proposals for extending and strengthening campus ministries throughout
the Conference. The first of these is a proposal for establishing new campus ministries, or re-vitalizing
campus ministries that have ceased to function or are faltering. The second proposal is a plan for a 360°
evaluation of all existing campus ministries. We will be evaluating two (2) campus ministries each year,
including site visits, interviews with campus ministers, board members, and students, and a review of
programs and administration.
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Conference Advocacy and Justice Committee
Number on Agency: 11
Number voting when adopted: 10
Number voting for: 10
Number voting against: 0
Number of meetings held: 6
Date of first meeting: September 5, 2020
Date adopted: August 31, 2021
Submitted by: Hubert Ivery, Chair (hivery@spiritquest1.net)
The Conference Advocacy and Justice Committee is pleased to report on its work during this 2020-21 work
year. The work of this committee involves assisting our churches with the resources and support needed to
advance God’s Kingdom through the means of justice advocacy. Unfortunately, much of our work has been
done or is being done virtually due to the Covid-19 virus pandemic restrictions.
Additionally, our committee continues to support the work of the following committees, groups, and taskforces: “Peace with Justice Committee,” “Ecumenical Grants, Israel Palestine Task Force,” “Comfort
Women,” “Disability,” “Philippines Solidarity Task Force,” “Immigration Task Force,” “Korean Reunification
and Peace Task Force,” “Nuclear Disarmament and denuclearization,” “United Methodist Women,” and
“Criminalization of Children and Youth.” These task forces, committees, and other groups share the goal of
creating avenues to advance love, healing, and justice through peaceful and strategic means.
This year we completed the work of the Task Force on the Criminalization of Children & Youth organized in
response to the 2019 Conference Resolution #22 mandate. The Task Forces concluded its work with a
written document which became the basis of a webinar and study, and is a resource available to our
churches.
This year we are sponsoring a resolution authored by the Israel Palestine Task Force entitled “Advocating
for the Rights of Palestinian Children and Families,” which asks for our Conference’s support of H.R.2590.
We joined the voices of others in the Conference committees to express discontent for racial injustice in our
country. Through our “Signs of Hope, Stories of Change” webinar series, we sought to demonstrate efficacy
in “advocacy and justice” work by sharing our own stories of struggle and change in combating racism. We
explored our feelings about race and a way forward for our committee. Additionally, our committee will be
offering bystander training during this Annual Conference so that church leaders will have an opportunity to
learn some practical strategies for responding to racially motivated violence if they are close to such an
incident.
In September, the Advocacy and Justice committee is sponsoring a webinar to address the very real and
serious problem of Nuclear Proliferation. This webinar will bring together a panel of knowledgeable
presenters on the subject.
We continue to award grants to encourage and support groups in their advocacy efforts. This year, through
the work of Peace with Justice, we awarded grants to California Immigration Policy Center, California
Interfaith Power and Light, and the International Coalition on Human Rights in the Philippines (ICHRP) in
support of the Investigate PH investigation.
We signed on as a co-sponsor of an event of Friends of Wadi Foquin in support of their ongoing work for
justice, the health and wellbeing of children and families, and the Human Rights of Palestinians.
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Conference Committee on Mission Service
Number on Agency: 9
Number voting when adopted: 9
Number voting for: 9
Number voting against: 0
Number of meetings held: 6
Date of first meeting: December 18, 2020
Date adopted: August 30, 2021
Submitted by: Sunae Cho, Chair (sunae.cho@cnumc.org)
Accomplishments:
1. CCMS has reorganized and recruited new members to serve on the committee with the support of the
Committee on Nominations and Connectional Leadership. Among the new members recruited, the
committee identified a new UMVIM Coordinator and new Conference Co-Secretaries of Global Ministry.
2. CCMS, together with the Conference Committee on Advocacy and Justice, engaged in a strategic
planning process for the Mission Focus Area on Compassion and Justice, reaffirming its mission, and
defining the vision, core values, and missional directions for the committees:
Compassion and Justice Mission:
From the Standing Rules (IV.D.3): “The primary function of the Compassion and Justice area of mission
focus is to build and expand capacity in local churches for social justice advocacy and missional
commitment in the areas of global health, and ministries with the poor and persons who are marginalized.”
Vision
Churches Empowered to Engage in Just & Compassionate Action
Values – education / communication / creating opportunities for justice / improve mobilization and action on
social justice issues / collaboration
Envision and engage in new forms of mission / meet changing needs / resource congregations for
missional outreach
Missional Directions
Resourcing Congregations to be Capable of Deep Engagement
Improving Collaboration
Effective Communication & Education
Regularly Recalibrating the Current need for Compassionate Mission and/or Justice and Advocacy
3. CCMS conducted a review of the work done by the Children and Poverty Team and decided to pause
the previous practice of funding the work of NetworX. The committee decided to initiate review and
publicize the guidelines for the use of the Children and Poverty Endowment Fund.
4. CCMS has reorganized the work of Volunteers in Mission by identifying a UMVIM Volunteer
Coordinator and obtaining the services of an AmeriCorps Member that continued the partnership project
of Volunteer Capacity Building.
5. CCMS has started a process of resourcing and communicating trainings and opportunities for
Volunteers in Mission, Early Response Teams, and mission education, including the creation of a
Monthly UMVIM Newsletter.
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6. CCMS partnered with the California-Nevada UMW to co-sponsor the Mission u as an opportunity to
increase the mission education of lay and clergy members of the conference. Through this partnership,
the conference offered CEUs for clergy who attended the four mission courses offered this year.
7. Disaster Response has become an ongoing reality of the work of CCMS. In 2020, the Disaster
Response Ministry concluded the Long-Term Recovery Project of the 2017 fires in Mendocino and Lake
Counties funded by UMCOR. At the same time, the Disaster Response Ministry responded to several
fires in the fall of 2020, particularly the CZU Fire and the Bear Fire. As a response to the fires, the
Disaster Response Ministry initiated a Wildfire Bucket Campaign to increase our preparedness as a
conference and to provide the opportunity to local churches to support our disaster response and
ministry with the fire survivors. By the beginning of the fire season in 2021, the conference has more
than 500 wildfire buckets stored at the conference center, at Pinole UMC, at Holy Cross UMC,
Stockton, and at Ukiah UMC.
8. The increased involvement of the Disaster Response Ministry in disaster response and long-term
recovery project has opened the opportunity for a partnership with Catholic Charities of California to
lead a Disaster Case Management Project at San Mateo County by the end of 2020. That project will
continue in 2021.
9. Finally, CCMS is proud to report that our conference continues to be a large contributor to the mission
work of the United Methodist Church through Global Ministries and UMCOR. In 2020, individual
members and local churches of California-Nevada Conference contributed a total of $284,756 to the
Advance in support of UMCOR ($142,244), in support of 36 missionaries around the world ($77,199),
and in support of an additional 48 worldwide Advance Projects.
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Conference Commission on Religion and Race
Number on Agency: 10
Number voting when adopted: 8
Number voting for: 8
Number voting against: 0
Number of meetings held: 8
Date of first meeting:
Date adopted: August 30, 2021
Submitted by: Iunisi Tovo, Chair (iunisi.tovo@cnumc.org)
Accomplishments for 2020
As the Pandemic continues to greatly impact our daily lives, thanks to technology, CCORR engaged as a
committee virtually. CCORR remains committed to advocating for the dismantling of racism within and
beyond the conference. In February 2021, CCORR met with the Bishop and the Extended Cabinet to
explore opportunities to progressively address institutional racism within and beyond the conference. From
this meeting, CCORR understood that working collaboratively with other conference committees would be
key to addressing these discussions.
CCORR had a conversation with the Conference Director of Leadership Development, Dr. Reginald Nichols
which resulted in a webinar that addressed our committee’s deep concern about the ongoing issues on
racism, discrimination, verbal and physical abuse (especially towards cross-cultural pastors and their
respective congregations). As part of Dr. Nichols’ webinar, CCORR member Rev. Dr. Dale Weatherspoon
along with Rev. Phil Lawson and Rev. Douglass Fitch presented on experiences of racism. This webinar
discussion yielded great participation from attendees.
CCORR believes we have an ethical responsibility to voice concern about the benefit of training (e.g. Cross
Cultural Competency). We believe all Pastors can benefit from these leadership development opportunities.
As such, CCORR will continue to offer I-Relate materials for training.
The CCORR offered the Bishop Talbert Award of 2020 to Mike Raccoon Eyes Kinney for his outstanding
work advocating for social justice about the plight of Native Americans.
Despite continued challenges experienced by COVID-19 and rising variants, we remain dedicated to
advocating for racial justice and partnering to help dismantle inequality within our conference and beyond.
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Conference Commission on Christian Unity and Interreligious Relationships
Number on Agency: 11
Number voting when adopted: 9
Number voting for: 9
Number voting against: 0
Number of meetings held: 4
Date of first meeting: March 10, 2020
Date adopted: August 26, 2021
Submitted by: Akiko Miyake-Stoner, Chair (akiko@ujcclife.com)

For our entire global family, this past year was a strange, surprising, encouraging, disheartening
year… and everything in between. The CUIR of the CA-NV Conference made the best of the
pandemic through engaging in ministry in these ways:
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CUIR met 4 times via Zoom in 2020; we lamented together, inspired one another, shared
best practices, planned events, and prayed together.



CUIR facilitated a Gathering of the Orders workshop, welcoming 2 Shia imam to engage in
conversation about Islam in light of the heightened tensions between Iran and the United
States.



CUIR updated our website (https://www.cnumc.org/cuir) and put together an ever-growing
list of ecumenical and interfaith resources (https://www.cnumc.org/cuirresources).



CUIR members regularly contributed this year to the Instant Connection through the
“Stories From CUIR” series, sharing inspiring stories about their ecumenical and interfaith
experiences.



CUIR continues to strengthen its bond with the North State Ecumenical Conference Board;
Alan Johnson (now a former member of CUIR because he moved this year) was
instrumental in coordinating the Week of Prayer for Christian Unity virtual choir and applied
for a UMEIT (United Methodist Ecumenical and Interreligious Training) grant. Bishop
Minerva Carcaño offered a homily and chair Rev. Akiko Miyake-Stoner offered prayer
during the Week of Christian Unity service in January 2021.



Two CUIR members attended the National Workshop on Christian Unity (virtual) in April
2021 to bring back information on what’s going on in the wider denominational and
ecumenical world.



CUIR hosted a Wednesday webinar on the importance of interfaith relationships and how
they continue to be built during the pandemic.



CUIR submitted a resolution, “Recommendation Encouraging Individual Congregations to
be Pro-active in Reaching Out to Other Faith Communities In Time of Pandemic,” to ACS
2020 which the Core Team requested become part of their agenda.



CUIR has been working with the Conference Nominations Committee to build a more
diverse (laity/clergy balance and ethnicity) committee.
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Conference Commission on the Status and Role of Women
Number on Agency: 10
Number voting when adopted: 6
Number voting for: 6
Number voting against: 0
Number of meetings held: 7
Date of first meeting: February 25, 2020
Date adopted: August 31, 2021
Submitted by: Sally Wenzel, Chair (svwenzel@aol.com)
Achievements of 2020:
We met February 25, March 24, May 26, June 23, August 25, October 27 and November 24 via Zoom.
We spent time putting together a flyer/information about CA/NV COSROW to be put on the COSROW page
on our Conference Website.
Discussed ways we could connect with the local church’s and let them know of the different resources that
are available through COSROW.
Shared with the Bishop and staff that there not a known protocol for reporting sexual misconduct in our
conference and supported the process they were working on to make this line of communication clearer.
For the 2020 Virtual Annual Conference Session we put together a virtual display.
Some of our committee members attended the virtual “I Am Her” Women’s Leadership Summit that was
hosted by the General Commission on the Status and Role of Women and held in October.
We continue to pursue a data analysis project examining the gender balance of our conference leaders,
laity and clergy.
With data from the General Commission learned that only 36% of the delegates to General Conference are
women.
Started looking into having a webinar in 2021 with topics connected to COSROW.
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Conference Committee on Reconciliation
Number on Agency: 6
Number voting when adopted: 6
Number voting for: 6
Number voting against: 0
Number of meetings held:
Date of first meeting: February 9, 2021
Date adopted: July 12, 2021
Submitted by: Dave Bunje, Chair (david.bunje@cnumc.org)
The Conference Committee on Reconciliation did not meet in 2020 and has no activities on which to report.
A new slate of CCOR committee members was elected at the (delayed) Annual Conference in September
2020. In December the new chair began a series of emails and phone calls with the committee members
for getting acquainted and setting up a meeting schedule for the future. Activities in 2021 will include the
publishing of a newsletter, hosting a Reconciling Luncheon (Oct. 30), research about conflicts that need
reconciling and conversations that advance bridge building.
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Conference Council on Finance and Administration
Number on Agency: 13
Number voting when adopted: 12
Number voting for: 12
Number voting against: 0
Number of meetings held: 6
Date of first meeting:
Date adopted: August 30, 2021
Submitted by: Kristin Stoneking, Chair (kstoneking@gmail.com)
The global pandemic brought on by the Coronavirus created unpredictability in conference finances
throughout 2020. However, income exceeded expenses for the year end. This was due to three key factors.
First, the conference secured a Payroll Protection Program loan from the federal government of $478,696
which was converted to a grant. Second, expense savings resulted from remote work, online committee
meetings and a virtual Annual Conference Session. Third, though tithing decreased 10.9% over 2019, this
decrease was not as large as expected. Total tithe collections in 2020 were $5,189,081 compared with
$5,825,084 in 2019.
General and Jurisdictional apportionments for 2020 were fulfilled at 100%, resulting in 100% apportionment
payment for the full quadrennium 2017-2020. This was a significant improvement over the last three
quadrennia during which California-Nevada paid 59.6% (2005-08); 57.5% (2009-12); and 64.2% (2013-16).
CFA presented the 2021 budget recommendation to the 2020 Annual Conference Session continuing the
use of a budget format that showed a full picture of financial activity in the conference ecosystem. The
presentation showed use of income funds beyond tithing income to financially support ministries in the
annual conference. The recommendation of spending of $7,483,124 with 6 million coming from tithing and
$1,483,124 in other ministry funds held by the annual conference was passed as recommended.
CFA continued work on an explanatory document for every designated fund held by the conference. The
purpose of this document is to provide conference committees, boards and agencies, as well as other
conference leaders and members, an understanding of what resources are available to support particular
ministry initiatives.
The CFA president actively participated in the Core Team meetings during 2020 and 2021. With Bishop
Carcaño, the extended cabinet, and Core Team, CFA provided leadership in allocating resources to
support mission and ministry across the conference. Heading into budget creation for 2022, CFA partnered
with the Core Team to tie ministry initiatives and expected outcomes to financial allocation requests.
CFA worked with the Human Resources team to support staff transitions in the Finance and Administration
department as staff accountant Karen Foster retired and Angelina Marie Garcia was hired.
The conference insurance program and premium renewals were assessed, with the CFA president serving
in an interim role as convener of the conference unit insurance sub-committee.
Throughout the year, CFA monitored the financial condition of the conference with the help of financial
reports prepared by conference staff including Karen Foster, Lesya Susid, Ajesh Kumar and Angelina
Garcia. CFA thanks Executive Director of Finance and Administration Diane Knudsen, who also serves as
the Western Jurisdiction Treasurer, for her steady experience and leadership in an unprecedented year.
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Conference Committee on Episcopacy
Number on Agency: 11
Number voting when adopted: 7
Number voting for: 7
Number voting against: 0
Number of meetings held: 2
Date of first meeting: March 21, 2020
Date adopted: August 30, 2021
Submitted by: Lisa A. Brown, Chair (pastorlisabrown@gmail.com)
According to The Book of Discipline of the United Methodist Church (¶ 637, Page 637 2016 BOD),
the committee shall meet at least annually. It shall be convened by the bishop and shall elect a chairperson,
a vice-chair person, and a secretary. The bishop and/or chairperson are authorized to call additional
meetings when desired.
The current committee members are as follows:
Emily Allen (Lay Member on Western Jurisdiction Committee on Episcopacy)
Dawn Blundell (clergy)
JB Brayfindley (lay person)
Lisa A. Brown (clergy-chairperson)
Jose Pedro Cervantes (Certified Lay Person)
Vathanak Heang (clergy-vice chair)
Ofa Ha’unga (clergy)
Tyree Johnson (Certified Lay Person)
Jeffrey Kuan (Clergy Member on Western Jurisdiction Committee on Episcopacy)
Kristen Gallagher (clergy-secretary)
Micheal Pope (conference lay leader)
One of the committee’s responsibilities is to engage in annual consultation and appraisal of the balance of
the bishop’s relationship and responsibilities to the area and annual conferences, the jurisdiction, and
general Church boards and agencies. (¶637 3.a).
Our committee met twice during 2020: March and December. Looking back, we are pleased to report that
our connectional responsibility was fulfilled by providing an updated Conference Profile to the Western
Jurisdiction Committee on Episcopacy in February 2021.
As a whole, we continue to have in depth conversation with Bishop Carcaño regarding the well-being of our
annual conference, the Western Jurisdiction, and the General Church. We’ve discussed how to lead this
conference well during a pandemic.
This committee will meet on December 11, 2021 and March 5, 2022.
In the meantime, the Conference Committee on Episcopacy continues to pray for our Bishop, the Cabinet,
and executive team as they continue to provide leadership for our California-Nevada Conference, in such a
time as this.

27

October 15, 2021

Conference Board of Trustees
Number on Agency: 8
Number voting when adopted: 6
Number voting for: 6
Number voting against: 0
Number of meetings held: 7
Date of first meeting: January 19, 2020
Date adopted: August 31, 2021
Submitted by: Harold Caudle, Chair (haroldcaudle@laumc.org)
Property Management:
The Conference Board of Trustees continues to hold title to and maintains six district parsonages, one
episcopal residence, and the United Methodist Center.
Two of the district properties, Chico and Sacramento continued to be managed by the conference. The
other district properties, Reno, Fresno, San Jose, the Ashbury parsonage in San Francisco, and the
episcopal residence in West Sacramento, were managed by professional property managers. Most of the
net rental income of the district parsonages continues to fund housing allowances for the five district
superintendents.
The episcopal residence continues to be rented, with the net proceeds applied to the bishop’s housing
allowance.
Most of the net rental income from the Ashbury parsonage continues to be used to pay down the debt
accrued from Hamilton UMC of San Francisco.
Church Properties managed in 2020:
The Board of Trustees was responsible for the management and/or disposition of 6 church properties in
accordance with The Book of Discipline of The United Methodist Church (2016), ¶ 2549:
Milpitas — Sold — ¶2549.2b
Bakersfield Trinity and parsonage — ¶2549.3a
Berkeley Trinity and parsonage — ¶2549.3b
Isleton UMC — Sold — ¶2549.2b
Fresno, Sierra Vista UMC — ¶2549.3a
Corcoran UMC — ¶2549.3a
Church Properties managed in 2021:
The Board of Trustees is also managing the following 4 properties in accordance with The Book of
Discipline of The United Methodist Church (2016), ¶ 2549:
Citrus Heights UMC — ¶2549.3a
Vallejo First UMC — ¶2549.3a
Guinda UMC — ¶2549.3b
Point Arena UMC — ¶ 2549.3b
Orinda UMC and Glide Memorial UMC
The Board of Trustees has periodically been briefed on the status of an ongoing lawsuit with Orinda UMC,
pursuant to ¶ 2549.3b
The Glide Memorial UMC Lawsuit has been settled
Finance
The Board has reviewed financial statements as presented by the Conference Treasurer and has approved
planned upgrades, maintenance, repair, and/or disposition on the properties listed above.
The Board has fulfilled its responsibilities as defined in The Book of Discipline.
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Conference Commission on the Annual Conference Session
Number on Agency: 17
Number voting when adopted: 10
Number voting for: 10
Number voting against: 0
Number of meetings held: 6
Date of first meeting: September 21, 2020
Date adopted: August 9, 2021
Submitted by: Gary Pope-Sears, Chair (hcpastorg@gmail.com)
The Commission met six times via Zoom to plan the 173rd Session of the California-Nevada Annual
Conference, scheduled for October 29-31 in Sacramento, falling between the General and Jurisdictional
Conferences.
Planning was the result of the dedicated effort of the 17 members of the Commission combined with 6
members of the Conference staff, all under the guiding vision of Bishop Minerva Carcaño.
Our initial meeting on September 21, 2020 focused on a review of the Conference which had ended earlier
that day. The atmosphere of the review was very supportive of the many and varied new ways we were
coming together for meeting, voting, worshiping—connecting.
The Commission expressed appreciation to members leaving the team, specifically JoAnn Neish, Linda
Gates, and Anne Schlesinger.
The meeting of November 23 involved a thorough review of evaluations from the September ACS, most of
which were quite favorable. Due to the online setting, considerably more reviews were submitted this year.
Bishop Carcaño urged an evaluation of how we might do legislative sessions, perhaps even scheduling
them ahead of the in-person conference.
Emily Allen’s 11 years of service as Agenda Chair were celebrated as her successor—Sungrae Kim—
began his tenure.
The meeting of January 11 centered on conference theme and format. The original thoughts on theme had
to do with a lectionary approach involving a variety of scriptures, though a thematic center was not
approved. Many facets of the actual gathering were sussed out to allow for flexibility, safety, and blending
of live and recorded elements. Hope was expressed that even across live and online sourcing, community
could be strengthened.
The April 19 meeting focused on the possibility of doing some of the work of the ACS via online sessions
before October 29-31: including a separate Clergy Session and Service of Ordination/Commissioning, and
online legislative sessions. With the General Conference postponed until August 29, 2022, the amount of
legislative workload was expected to be low for the 2021 ACS.
The need to discern a theme prompted the call for a second meeting in April—on the 30th.
Recently resigned Hospitality Chair Holly Hillman is enabling the work of her successor, Vincent Santanelli.
Youngmi Jung, new to the work of table displays, is receiving helpful guidance from Linda Gates. The
Commission also received the resignation of Matthew Pearson from the Memorials Committee.
The specially called meeting of April 30 focused on the adoption of a theme, which was: ¡Presente! With its
varied understandings of being with one another and being ready for action. A central call/response was
envisioned: People of God, are you here? Presente!
It was agreed that the Clergy Session would be held on a Saturday in June with the Service of
Ordination/Commissioning occurring the following day—with streaming allowing congregations throughout
the Annual Conference to participate remotely.
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Emily Pickens-Jones was welcomed to the Commission as the new Chair of the Memorials Committee.
The June 14 meeting affirmed the scheduled weekend of June 26-27 for both the Clergy Session and the
Ordination/Commissioning service. The date for online legislative work in September has not yet been
scheduled.
The decision was made to dedicate the ACS Special Offering to support DACA participants within the
bounds of the Annual Conference who incur significant costs to remain in the United States.
As in 2020, the work of the Commission has been altered this year by changing schedules, health
regulations, and the like. This dedicated group of people—working with immensely talented Conference
staff—has been able to find ways to help us recognize and celebrate how God’s love binds us together in
service to Christ our Lord.
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Conference Board of Pensions
Number on Agency: 12
Number voting when adopted: 12
Number voting for: 12
Number voting against: 0
Number of meetings held: 3
Date of first meeting: January 15, 2020
Date adopted: September 22, 2021
Submitted by: Paul Extrum-Fernandez, Executive Officer and CBO (paul@bopumc.net)
INTRODUCTION
The 2012 Book of Discipline ¶1506.6 requires that each annual conference develop, adopt, and implement
a formal comprehensive funding plan for funding all its benefit obligations. The funding plan shall be
submitted annually to Wespath Benefits and Investments (Wespath) for review and be approved annually
by the annual conference, following the receipt and inclusion of a favorable written opinion from Wespath.
This document is only a summary of the information contained in the actual signed funding plan and does
not contain all the information required for a comprehensive view of the conference’s benefit obligations.
You may request the full contents of the 2022 comprehensive benefit funding plan from your conference
benefit office.
CLERGY RETIREMENT SECURITY PROGRAM (CRSP)
Defined Benefit (DB) and Defined Contribution (DC)
Program overview:
The Clergy Retirement Security Program (CRSP) is an Internal Revenue Code section 403(b) retirement
program providing lifetime income and account flexibility designed for those who serve as clergy of The
United Methodist Church. The program is designed to provide participants with one portion of their overall
retirement benefits. CRSP replaced the Ministerial Pension Plan (MPP) effective January 1, 2007, which
had previously replaced the Pre-82 Plan for service rendered prior to January 1, 1982.
CRSP consists of both a defined benefit (DB) plan, which provides a monthly benefit at retirement based
upon years of credited service to The United Methodist Church, and a defined contribution (DC) plan, which
provides a retirement account balance established and funded by the annual conferences.
Current funding plan information:
The Clergy Retirement Security Program (CRSP DB) annuities total liability as of January 1, 2020, is
$(2,075,403,337), while total plan assets are $2,237,383,068, resulting in a current plan funded ratio of
108%. The California-Nevada Conference portion of the liability is 1.4577% and the 2022 contribution is
$1,275,145. The conference anticipates that the amount will be funded by Current Service Deposit Acct,
Direct Billing. Additionally, General Conference 2012 approved a change to CRSP that provides each
annual conference the discretion to determine whether to cover three-quarter and/or half-time clergy. The
California-Nevada Conference has elected to cover clergy serving 50%+ under CRSP effective January 1,
2022.
Effective January 1, 2014, the CRSP DC plan was reduced from a 3% to a 2% of plan compensation
non-matching contribution. Clergy can earn up to an additional 1% CRSP DC contribution by contributing at
least 1% of their plan compensation to UMPIP; therefore, if a participant contributes at least 1% of plan
compensation to UMPIP, the individual will receive a contribution of 3% to CRSP DC. The 2022 CRSP DC
contribution is anticipated to be $562,000 and will be funded by Bop Cc Reserve Account, Current Service
Deposit Acct, Direct Billing.
MINISTERIAL PENSION PLAN (MPP)
Plan overview:
Supplement Three to the Clergy Retirement Security Program (CRSP), also known as the Ministerial
Pension Plan (MPP), provides clergy with a pension benefit for their years of ministry with The United
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Methodist Church from 1982 through 2006. MPP is an Internal Revenue Code section 403(b) retirement
plan. MPP requires that exactly 65% of the account balance must be annuitized when the funds are to be
distributed. The remainder may be rolled over to UMPIP, another qualified plan or an IRA, or it may be paid
in a lump sum.
Current funding plan information:
The Ministerial Pension Plan (MPP) annuities’ total liability as of January 1, 2020 is $(3,721,464,249), while
total plan assets are $4,147,098,325, resulting in a current plan funded ratio of 111%. The required
contribution for 2022 is $0. The California-Nevada Conference's percentage of the total liability is 1.7830%.
Future MPP annuitants have a total account balance of $3,373,198,931 and the California-Nevada
Conference's portion of that balance is $49,422,320 or 1.47% of the total.
PRE-82 PLAN (PRE-82)
Plan overview:
Supplement One to the Clergy Retirement Security Program (CRSP), also known as the Pre-82 Plan,
provides clergy with a pension benefit for their years of ministry with The United Methodist Church prior to
1982. The Pre-82 Plan was replaced by MPP effective January 1, 1982. If a clergyperson retires within the
Conference (and does not terminate), the minimum benefit payable is based on two factors:
1) Years of service with pension credit approved by each conference on the recommendation of the
Conference Board of Pensions (CBOP) in accordance with plan provisions and The Book of
Discipline.
2) The conference pension rate (past service rate) – the dollar amount chosen by the conference as
the amount payable for each approved year of service with pension credit (may change year to
year)
The number of years of service with pension credit is multiplied by the pension rate, and the product is the
minimum annual benefit payable to those clergy eligible for Pre-82 Plan benefits. In certain situations, the
benefit received from the Pre-82 plan may vary based on the applicability of what is referred to as Defined
Benefit Service Money (DBSM), which is the defined contribution feature of the Pre-82 Plan. At the time that
a participant retires, the DBSM account is converted to a life based benefit and, at that point, the clergy’s
benefit is the greater of the PSR or DBSM benefit. If the conference increases the PSR, the clergy’s benefit
is recalculated; but the DBSM-based benefit does not change.
Current funding plan information:
The 2022 PSR recommended to the California-Nevada Conference will be $913, representing a 0%
increase from the 2021 rate. The conference expects future annual increases to be approximately 0.00%.
Increases to participants receiving pre-1982 PSR pension benefits will be made through a grant process.
The contingent annuitant percentage is recommended to remain at the 75% level.
ACTIVE HEALTH BENEFIT PROGRAM
Program Overview
The California-Nevada Conference offers the following active health benefit to its active eligible participants:
Kaiser and Sutter Health Plus HMO plans.
Current funding plan information:
The total cost of the program for 2022 is anticipated to be $4,194,020 and will be funded by Direct Billing. It
is anticipated that increases for future years will average 5.00%.
Additional Conference-Sponsored Coverage (if applicable)
Clergy or lay on disability (including pending disability): 5 participants at an estimated cost of $74,175.
The projected annual cost as of 12/31/2022 for additional plan sponsor funded coverage is $22,822.
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POST-RETIREMENT MEDICAL (PRM)
Program Overview:
The plan sponsor’s intention for 2022 is to Retain current plan/program. PRM benefits provided are as via a
subsidy based on years of service (pension credited) with the California-Nevada Annual Conference.
In addition to the PRM funding contribution listed above, the projected annual plan benefit cost for 2022
(subsidies, HRAs, claims or premiums) is $1,600,000.
COMPREHENSIVE PROTECTION PLAN (CPP)
Plan Overview:
The Comprehensive Protection Plan (CPP) provides death, long-term disability and other welfare benefits
for eligible clergy of The United Methodist Church and their families. It is an Internal Revenue Code 414(e)
“church plan” funded by plan sponsor insurance premiums. Generally, clergy are eligible to participate in
CPP if they satisfy the eligibility requirements, including full-time appointment with plan compensation of at
least 25% of the Denominational Average Compensation (DAC). Plan sponsors may elect to cover
participants with three-quarter time appointments and/or to continue to cover clergy who, due to certain
leaves or appointments, are not otherwise eligible to continue coverage.
The CPP adoption agreement executed by the California-Nevada Conference contains its elections to
cover or cover the categories mentioned above.
Current funding plan information:
For 2022, the California-Nevada Conference has an expected required contribution to the Comprehensive
Protection Plan of $531,000, which is anticipated to be funded by its Current Service Deposit Account. The
anticipated average increase in future years is expected to be 2.00% per year.
UNITED METHODIST PERSONAL INVESTMENT PLAN (UMPIP) FOR LAY AND CLERGY
Plan Overview:
The United Methodist Personal Investment Plan (UMPIP) is an Internal Revenue Code section 403(b)
defined contribution retirement savings plan for clergy and lay employees of The United Methodist Church
and affiliated organizations. Participants may make before-tax, Roth and/or after-tax contributions through
payroll deductions. Participant contributions, various optional plan sponsor contributions and investment
earnings comprise the individual’s retirement account balance.
Current funding plan information:
Conference office lay employees working an average of 30 hours per week or more are eligible after 0
months for a plan sponsor-funded pension contribution of 12% of salary. Lay employees are encouraged to
make contributions toward their retirement through payroll deductions to the UMPIP. The conference’s
estimated contribution for 2022 is $128,250 and will be funded via apportionments and a Board of Pensions
Reserve Account.
OTHER DEFINED CONTRIBUTION (DC) OBLIGATIONS
Plan Overview:
The California-Nevada Conference currently offers the following DC benefit(s): LTD for Lay Staff.
The estimated contribution for 2022 is $8,446 with the funding source to be the Conference Tithe Budget.
The anticipated average increase in future years is expected to be 2.00% per year.
Plan Overview:
The California-Nevada Conference currently offers the following DC benefit(s): Moving Costs for retirees.
The estimated contribution for 2022 is $104,040 with the funding source to be the Conference Tithe Budget.
The anticipated average increase in future years is expected to be 2.00% per year.
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Plan Overview:
The California-Nevada Conference currently offers the following DC benefit(s): UM Life for Lay.
The estimated contribution for 2022 is $3,789 with the funding source to be the Conference Tithe Budget.
The anticipated average increase in future years is expected to be 2.00% per year.
CONCLUSION
The 2022 Comprehensive Benefit Funding Plan and this summary document incorporates, to the best of
our understanding, the California-Nevada Conference’s obligations and funding requirements of the
benefits provided to the clergy and laity of the California-Nevada Conference.
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Conference Commission on Archives and History
Number on Agency: 3
Number voting when adopted: 3
Number voting for: 3
Number voting against: 0
Number of meetings held: 1
Date of first meeting: February 28, 2020
Date adopted: August 13, 2021
Submitted by: Stephen Yale, Chair (seyale@gmail.com)
The Commission met once during 2020 at the Conference Center.
There was continued discussion at Pacific School of Religion concerning relocation of the Conference
Archives. PSR has housed the archives since 1939. After the renovation of Holbrook Hall, PSR will no
longer provide space for the Conference Archives which must be removed before renovation begins.
Our Conference Archives also provides space for the archival collection of the Western Jurisdictional
Conference which includes minutes, journals and other records and secondary resources of the current and
former conferences and missions within the bounds of the Western Jurisdiction as well as the Western
Jurisdictional Conference itself.
Work on the boxes of books and serials stored at Waller Center in San Francisco was begun in January but
suspended in March due to COVID-19. Some periodicals were transferred to the Graduate Theological
Union in Berkeley.
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Conference Core Team
Number on Agency: 9
Number voting when adopted: 8
Number voting for: 8
Number voting against: 0
Number of meetings held: 7
Date of first meeting: October 3, 2020
Date adopted: August 30, 2021
Submitted by: Samuel Yun, Chair (embracepastor@gmail.com)
For more than a year and half now, we have all been living in the context of the disruption caused by the
ongoing pandemic and have been doing our best to survive in “unprecedented and uncertain” times. When
the current Core Team came together for the first time in October of 2020, we acknowledged the challenge
before us, responded to this call into the unknown, and intentionally aimed to lead with a spirit of being
“unrestrained” and “unafraid” knowing that God, in fact, does God’s best work in “unprecedented and
uncertain” circumstances. And so, as people of hope, we set out to do the work entrusted to us with the
following trajectories:


To lead with Humility and Honor



To pursue Excellence



To welcome Accountability



To focus on the work of Jesus (making and maturing disciples for the transformation of the world).

Despite all the limitations, restrictions, and disruptions, the Core Team has faithfully moved forward along
these trajectories. Among the many things that we have been able to accomplish, the following are worthy
of special note:


With the composition of mostly new members, we have re-formed and strengthened the working of
the Core Team with special emphasis on building a collaborative culture inclusive of the four
Mission Focus areas, the Cabinet and Conference Staff.



With the exemplary lay leadership of our Core Team Secretary, Gwen Bortner, we have intentionally
empowered and equipped all the Conference Committees by providing training in outcome based
goals planning. This has resulted in a more intentional process whereby ministry drives the budget
and not the other way around.



We have established a clear process for the disbursement of Core Team Reserves that will seed
new ministry initiatives moving forward. Creating access to these funds will cultivate a spirit of
innovation while being intentional in aligning new ministries with the Conference’s strategic vision.



We have been diligent in assuming responsibility for follow up on actions of the 2020 Annual
Conference Session, including the referral of Item 20 to the Compassion & Justice MFA, and the
referral of Item 23 back to the Committee on Christian Unity and Interreligious Relationship. We also
adopted Item 21.

Additionally, we are grateful for the faithful work of the respective Mission Focus Areas. Despite their own
challenges, the following highlights the incredible fruit that has been born this year:
Leadership Development MFA (Convener: Motoe Yamada Foor)
Consistent with the Core Team’s pursuit of collaboration, LDMFA has worked diligently to bring its
committees out of their silos to intentionally vision and work together. Shifting towards a more proactive
culture, LDMFA has established the following vision: “Equip a diverse laity and clergy for innovative ministry
that engages the church and transforms the world in the Wesleyan tradition.” They have accomplished this
by providing resources and programming across the board and through the intentional empowerment of lay
people and young people (e.g. Growing Young Cohort). LDMFA experienced significant changes this past
year including the creation of a new Committee on Clergy Leadership Development, the addition of the
36

October 15, 2021

Conference Board of Higher Education and Campus Ministry, and multiple staff transitions (the departure of
the Director of Leadership Development Dr. Reggie Nichols and the hiring of his replacement Dr. Mary
Cheng, and the departure of the Director of Camping and Retreat Ministries and Young People’s Ministry,
Dr. Fel Cao).
Congregational Development MFA (Convener: Tikiko Lesuma)
CDMFA has also been intentional about strengthening the spirit of collaboration among its committees
under its vision to “Cultivate diverse, inclusive, and innovative ministries where new communities of people
will experience abundant life in the Wesleyan tradition.” In particular, CDMFA has been able to bring
together for the first time all the ethnic subcommittees with the ongoing hope to complement the work of
each of its ethnic ministries in order to produce new churches that is unique and adaptably relevant to is
cultural context. With its four missional directives of pursuing Inclusive Communities, Inspired Communities,
Innovative Communities, and Intentional Communities, CDMFA continues to partner with the Executive
Director of Congregational Development, Rev. Craig Bown and the various District Superintendents to “not
just start new churches but help the church do new things in new ways to reach new people.”
Compassion and Justice MFA (Convener: George Edd-Bennett)
CJMFA has been active this past year in working with local churches in the pursuit of social justice
advocacy, missional commitment in the areas of global health, and ministries with the poor and persons
who are marginalized. In responding to the call of God to be the hands and feet of Jesus in areas of great
need, CJMFA has been an answer to the prayers of those devastatingly affected by the wildfires by
providing tangible resources as well as offering the ministry of presence. Additionally, CJMFA has offered
multiple trainings to help equip disciples to respond to Asian Hate, Criminalization of Children, Nuclear
Proliferation and more. Through its two committees, Committee on Mission Service and Committee on
Advocacy and Justice, CJMFA continues to pursue strategic partnerships that ultimately helps the local
church engage in just and compassionate action.
Partners in Ministry MFA (Convener: Theon Johnson III)
PMMFA has been active in establishing a framework to guide the work and witness of each committee
within its MFA, seeking to align both its vision and values with missional witness of the California-Nevada
Annual Conference. PMMFA’s vision is “to be a community that celebrates and leverages our diversity, that
witness a unifying agenda reflected in Jesus’ life, and that engages in advocacy and transformation of the
world, being a hub for ‘social innovation”, a place that champions centering the celebration of unity and
diversity.” This vision has been fulfilled in many ways including the hosting of various webinars, offering
multiple prayer services around lament and healing, and redeveloping online resources to support the work
of the local church. Ultimately, the work of PMMFA has been focused on being a support system to local
congregations and communities any time that a crisis around inclusivity and diversity takes place,
endeavoring to bear witness to the radically inclusive welcome of our liberating God embodied in the
ministry of Jesus of Nazareth.
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Retired Clergy Association
Number on Agency: 21
Number voting when adopted: 19
Number voting for: 18
Number voting against: 0
Number of meetings held: 3
Date of first meeting: January 8, 2020
Date adopted: July 1, 2021
Submitted by: Pamela Abbey, President (revdramaqueen@gmail.com)
The mission of the Retired Clergy Association of the California-Nevada Annual Conference is to maintain
supportive relationships among retired clergy and strengthen ties to the Annual Conference by offering
ways to be of service to the church and the world. Many retirees serve the churches of the Annual
Conference through pulpit supply, both short and long term, as well as participating in the Sacraments.
Our Executive Officer, Nancy Daley, maintains a database, mailing lists, meeting records and a website for
more than 700 retired clergy and spouses, which keeps the membership informed of all aspects of the
Association.
Due to the pandemic we were not able to carry out some of our usual programs and ministries. Both the
Full Board and our Executive Committee met throughout the year on Zoom as we considered how we could
redesign ministries both now and in the future.


We were unable to hold our primary fellowship, the Spring Fling, in 2020 or in 2021. We plan to
expand the event in 2022 to two nights rather than one, while keeping the registration fee at the
same level. Rev. Greg Bergquist will be our speaker.



We were unable to conduct our usual UMVIM trips. Instead, we offered a virtual book study of
Caste: Origins of Our Discontent by Isabelle Wilkerson. Another study is soon to follow.



We provided Memorial Scholarships in the amount of $1500 to five certified candidates within our
annual conference.



Our Relational Care Team continued to support retirees by sponsoring a card ministry, reaching out
to those going through a life transition, conducting welcome interviews and a virtual new-retirees
luncheon. We hope we can sponsor a Road Scholar tour open to retiree families in the coming year.



We sponsored a virtual conversation with Paul Extrum-Fernandez of the Board of Pensions to
answer retiree questions regarding pensions and health care.



We are increasing the reimbursement amounts for Annual Conference and the Gathering of Orders
to enable broader participation by retired clergy.



We are in the process of hiring a part-time, short-term employee to assist us in developing programs
for our membership that can meet their very diverse needs. We are particularly interested in
determining how we can use the new technology we have become accustomed to during the
pandemic in reaching out to our far-flung membership and what new programming we might
develop with it.

We thank the Endowment Board for their continual spiritual and financial support. Their annual gift to the
Association makes our programs possible and we are most grateful. Thanks to all who have responded to
the call to serve on the RCA Board of Directors and lead our programs.
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Conference Equitable Compensation Commission
Number on Agency: 6
Number voting when adopted: 6
Number voting for: 6
Number voting against: 0
Number of meetings held: 5
Date of first meeting: February 15, 2020
Date adopted: April 28, 2021
Submitted by: Janette Saavedra, Chair (janette.saavedra@cnumc.org)
This year the Commission worked on implementing a new approach to working with congregations
receiving Equitable Compensation Funds, that was developed in cooperation with the extended Cabinet, as
reported last year. When fully implemented, this approach streamlines paper, and offers congregations
greater connection to the commission, and resourcing to support stabilizing finances and gaining greater
vitality. We began by streamlining paperwork, simplifying the grant application, and relying more heavily on
the statistical tables submitted by every congregation to gain uniformly reported information on membership
and worship attendance trends, as well as, financial income and expenses.
In awarding the Equitable Compensation Fund Grants, the following congregations received salary support
from the funds which the Commission oversees:
Central Valley District:
Fresno, St Paul’s
Jamestown
Kerman
LeGrand/Wesley Foundation
Linden/Stockton Holy Cross
Sonora
Stockton Central
Tehachapi

$8,000
$15,300
$18,000
$2,150
$28,000
$15,000
$6,000
$10,000

El Camino Real District:
Campbell, New Creation
Cupertino, Jesus Love
Fremont, St Paul
Milpitas, Peace
San Jose, La Trinidad

$7,000
$10,000
$4,000
$12,500
$7,500

Great Northern District:
Grass Valley, Sierra Pines
Red Bluff, Tehema
Susanville
Ukiah
Williams

$5,000
$15,000
$7,500
$8,000
$3,000

Los Rios District:
Elk Grove, Point Pleasant
Martinez
Pittsburg
Sacramento, Hope
Sacramento, Trinity

$10,000
$10,000
$13,000
$10,000
$17,000

Total funds expended in 2020
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Conference United Methodist Women
Number on Agency: 30
Number voting when adopted: 17
Number voting for: 17
Number voting against: 0
Number of meetings held: 4
Date of first meeting: January 10, 2020
Date adopted: August 31, 2021
Submitted by: Sally Wenzel, President (svwenzel@aol.com)
Achievements of 2020:
January 10: Began 2020 with Leadership Team Retreat “Self-Compassion”, led by Rev. Linda Holbrook
Conference Center, West Sacramento
January 11-12: Leadership Team Meeting – Conference Center, West Sacramento
2020 Theme “God Refreshes My Soul” Psalm 33:3a
February 6-8: Leadership Development Days, St. Louis, MO – Our President, Treasurer, Chair of CON
along with our Conference Lay Leader, Micheal Pope, attended. We attended workshops specific to our
offices and also had the opportunity to attend workshops on Spiritual Development, Social Justice
Issues, membership, and much more.
March 23: 151st Anniversary United Methodist Women
April 25: Leadership Team Meeting – Via Zoom
July 11: Leadership Team Meeting – Via Zoom
July 25: Virtual Western Jurisdiction Meeting – Elected Delegates from CA/NV UMW participated in election
for new Western Jurisdiction UMW Leadership Team
July 25: Virtual Social Action Event Part 1 – Cradle to Prison Pipeline –
August 15: Virtual Social Action Event Part 2 – Cradle to Prison Pipeline – Guest Speaker Holly Hillman
sharing her experience while doing Prison Ministry
September 5: Virtual Annual UMW Breakfast – Our guest speakers were Deaconess Megan Hale,
Executive for the Office Of Deaconess and Home Missioner, Deaconess Ellen R Dizon, Deaconess in
Training Heidi Caban-Santiago, Deaconess Selena Ruth Smith, Deaconess Katherine Kim
September 17-19 – United Methodist Women participated in the virtual Annual Conference. Provided a
recorded report.
October17 – Virtual Conference UMW Annual Celebration – Guest Speakers Dr. Mary Cheng, “Leading
with Hope For Such a Time as This” and Conference Lay Leader Micheal Pope, “He Refreshes My
Soul”. During our Annual Celebration we elect new conference officers, approve the next year’s budget,
celebrate milestones at the district level and remember the lives our saints you have left us in the past
year.
October – November – Conference UMW Officers met virtually with their district counterparts answering
questions and training them on their responsibilities as district officers. The District Officers then set up
trainings for the Local Officers.
During 2020 the Conference UMW continued to manage the Beulah Older Adult Fund and received
applications for and approved 26 grants worth a total of $250,500 for projects working with seniors. Becky
Officer is the new chair of the Beulah Older Adult Fund.
The Conference UMW continues to serve on the boards of 2 local National Mission Institutions located in
San Francisco, Mary Elizabeth Inn and Gum Moon Women’s Residence and Asian Women’s Resource
Center.
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Africa University
It is a joy to update and thank the members of the California-Nevada Conference, as partners in ministry
with Africa University.
Africa University is deeply grateful to the local congregations of the California-Nevada Conference for
investing 100 percent of the asking to the Africa University Fund apportionment in 2020. Thank you for
supporting the ministry of Africa University with such faithfulness and generosity. By sharing your blessings,
even in difficult times, California-Nevada United Methodist congregations are a source of inspiration and
strength.
COVID-19 and the measures instituted to control the public health crisis it engendered have brought about
profound and lasting changes in how we live, work, serve and connect. For Africa University, these include:


A shift to online-only teaching and learning from late March through December 2020. Online
teaching and remote work required more equipment and training for faculty and staff as well as
creative actions to ensure consistent internet access for the students, regardless of location. As the
only university in Zimbabwe accredited to offer online degrees, Africa University had the
infrastructure and expertise to transition smoothly and break new ground with competency-based
student assessment tools.



Gifts totaling more than $300,000 from across the United Methodist connection were designated for
COVID-19 relief efforts. These second-mile gifts enabled Africa University to care for almost 300
international students who were stranded on its campus between March and late July 2020 and
assist students whose families experience pandemic-related financial hardships or loss of
livelihoods.



Excellent student retention and modest enrollment growth, with a more than 99% uptake of online
learning by students. More than 3,000 students enrolled for the 2020-2021 academic year—16%
more than the previous year—with 2,395 studying full-time. Fifty-seven percent of full-time students
were female and 24% were international.



Innovation, outreach, and service through:
o

The development and distribution of masks and hand sanitizer (of its own design/formulation),
that have now been certified for commercial production. AU received the 2021 Jairos Jiri
Humanitarian Award from the Government of Zimbabwe in recognition of its efforts.

o

The launch, via a web application, of farm to household delivery of fresh produce, meat, poultry,
and milk products by the Africa University Dream Farm Trust.
o



Two student-led initiatives — Feed a Family and Ben Hill UMC Women’s Residence Girl Child
Support Program — that provided medical care, food, and school fees assistance to vulnerable
families in the wider community. Campus-based and home-based students raised resources,
procured supplies, and organized safe distribution to families.

The successful completion of two new buildings—the Highland Park UMC-funded student union
facility and a dormitory for female students. A new solar farm powers the Highland Park women’s
dormitory.

Africa University’s online campus is here to stay, thanks to infrastructure upgrades and the lesson learned
while staying focused on its mission in 2020. Africa University is working to grow its pan-African presence
and impact through new programs, partnerships, and blended learning options.
Thank you, California-Nevada United Methodists, for helping to prepare young leaders to be “an aroma that
brings life” to a world that is crying out for justice, compassion, healing, and wholeness (2 Cor. 2:14-16).
Through your prayers and gifts, you participate with the students, lecturers, and administrators in disciplemaking by example.
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In journeying alongside Africa University in ministry and mission, California Nevada United Methodists are
the church in the world—seeding hope and sharing the love of Christ. You affirm that when we are all in it
together, God’s grace is indeed sufficient. To God be the glory.
James H. Salley, Associate Vice Chancellor for Institutional Advancement
Africa University Development Office
jsalley@gbhem.org
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Candler School of Theology
Since our founding in 1914, Candler School of Theology at Emory University has educated more than
10,000 students, shaping thoughtful, principled, and courageous leaders dedicated to transforming the
world in the name of Jesus Christ. We continued our work even through this most difficult year, with the
coronavirus continuing its march around the world, a reckoning for racial injustice rolling across our nation,
and a toxic, divisive political atmosphere challenging our civic life. Perhaps there has been no better year
than this to underscore the importance of faithful and creative leaders for the church’s ministries throughout
the world—the type of leaders we form at Candler.
Though our mission remains unchanged, the pandemic has necessitated many changes in how we
undertake that mission: We have shifted classes online, redesigned syllabi to support optimal online
learning, developed new ways to worship and experience community together in the virtual sphere, and
discerned which new habits and modalities have promise for enriching our work even after the pandemic
ends. Through these efforts, we and our students have gained deep experience in being flexible,
adaptable, and creative as we respond to the demands of ever-changing contexts — experience that not
only serves us well now, but will continue to serve us and our ministries far into the future.
Candler is one of 13 official seminaries of The United Methodist Church, yet true to the Methodist tradition
of ecumenical openness, we enthusiastically welcome students from 44 denominations, with 46% of MDiv
students coming from the Wesleyan tradition. Our student body reflects the diversity and breadth of the
Christian faithful, with an enrollment of 483 from 12 countries and 37 states, 44 percent persons of color
(U.S.), and a median age of 27 among MDivs. This diversity is a rich blessing, and this year we created a
new staff position of assistant director of student life for diversity, equity and inclusion to foster
understanding and ensure we are responsive to the needs of our diverse student body.
We offer six single degrees (MDiv, MTS, MRL MRPL, ThM, DMin) and ten dual degrees. Our Doctor of
Ministry degree is 90 percent online, so students can remain in their places of ministry while completing
their degrees. Our new Chaplaincy concentration is now among our most popular, and our Teaching Parish
program enables students to serve as student pastors in local churches throughout the southeast, learning
firsthand about shepherding a congregation; this year, there were 36 participants.
Alleviating student debt through generous financial aid remains among our top priorities. In 2019-2020, we
awarded nearly $6.6 million in financial aid, with 100% of MDiv and 98% of all students receiving support.
All MDiv students who are certified candidates for ordained ministry in the UMC receive full-tuition
scholarships, and all MDiv, MTS, and master of religious leadership students who are enrolled part-time or
more receive a scholarship covering at least 50% of tuition for the length of their program.
The demands of the pandemic did not diminish Candler’s robust schedule of events. Candler’s Black
Church Studies program celebrated its 30th anniversary with a yearlong slate of online lectures and panel
discussions, now available at vimeo.com/candler. We also launched The Candler Foundry to make
theological education accessible to all, through short and semester-length courses taught by Candler
faculty, videos and discussion guides to spark conversation in groups or one-on-one, and Facebook Live
panel discussions connecting theology with current issues in the world. View the latest offerings at
candlerfoundry.emory.edu.
Candler’s ability to fulfill our mission of educating faithful and creative leaders for the church’s ministries
throughout the world depends upon your prayers, partnership, and support. Thank you for the countless
ways you advance this vital ministry in the life of our denomination. We invite you to visit us online at
candler.emory.edu.
— Jan Love
Mary Lee Hardin Willard Dean and Professor of Christianity and World Politics
Candler School of Theology, Emory University
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Claremont School of Theology

As you know, CST values its connection to The United Methodist Church and particularly to the
conferences of the Western Jurisdiction. As I write this report, we have continued to navigate a global
pandemic together. While many of us now are fully vaccinated, the concerns over Covid variants and the
number of people who have chosen (or who have not been able) to be vaccinated keeps us revisiting
protocols and remaking plans for effective ministry. I am grateful for your continued support of our students,
alumni/ae, faculty, and mission through this time of trial.
Since 1885, CST has existed to prepare students to become agents of transformation, healing, and
renovation in the world, and our alumni/ae are evidence of this mission. Every day, I see them serving local
communities through compassionate and prophetic teaching, preaching, chaplaincy, and non-profit work.
The world hungers for this kind of religious leadership, and I am grateful for innovative, effective, and
restorative ways our alumni/ae, faculty, and staff have responded to the pandemic.
Six years ago, CST developed a strategic plan based on three goals: promoting transformative education,
engaging local and global communities, and achieving long-term institutional stability.
I am proud to say CST’s sacred transformative theological education has and will continue in Claremont, in
Salem, and around the world. Through this pandemic, our faculty and staff have cared holistically for our
students through listening, teaching, and offering grace for one another. Because of our renowned hybrid
programs, our students, faculty, and staff were well-equipped to pivot to 100% online programming from the
beginning of the pandemic and have continued over the last year to innovate their teaching and learning
strategies.
Additionally, we have developed new academic programs to engage local and global communities. Most
recently, we added an Advanced Certificate for Military Chaplaincy program. As you well know, military
personnel and their families carry huge burdens and are often placed in situations where their religious
beliefs, ethics, and moral integrity are challenged, so we’ve developed a new program specifically designed
to prepare Chaplains for effective ministry in military settings. This fall we also launched a new Global Ph.D.
in Contextual Theologies program in collaboration with Chang Jung Christian University in Taiwan. Our first
class of eight students come from India, Indonesia, Malaysia, Nigeria, and Taiwan.
To ensure reaching long-term institutional sustainability, we continue to seek viable and innovative
solutions. As many of you may have heard, our litigation with the Claremont Colleges has not gone as
planned. However, we continue to fight the good fight, and work on relationships that will help CST continue
its mission. For a quick overview of our 5-year court battle, please read an article recently published by the
Claremont Courier, and for a more personal assessment of the situation, please watch long-time professor,
Dr. Frank Rogers, share his thoughts.
Unfortunately, the current state of our litigation has slowed the steps of our affiliation with Willamette.
Willamette staff and trustees are as disappointed in the appellate court decision as we are, and they
continue to support our efforts. Per our affiliation agreement, we continue to meet regularly to move forward
with collaborations and steps to strengthen our relationship. In the meantime, CST maintains its own
accreditation and academic systems, and our main campus remains in Claremont. The Claremont campus
houses our largest number of residential students, all business operations, the Office of the President, the
Office of Advancement and Communications, the Office of the Dean and Vice President of Academic
Affairs, and Student Services.
CST has a vision of becoming the foremost progressive theological school in the Western United States,
and with a branch campus in Salem and a shared campus in Claremont the vision is being clarified. For our
students, we have linked the two campuses with state-of-the-art synchronous classroom technology that
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enables students 800 miles apart to learn simultaneously from a single professor. We currently have
students, faculty, and staff in both locations, and by affiliating with Willamette, we retain both our connection
to The United Methodist Church and our reputation as an excellent theological school with renowned
programs.
While CST’s 2020-21 Fall enrollment suffered during the pandemic, we are encouraged by our 300 current
students who are working to balance the demands of our rigorous courses and the additional demands
placed on them by the pandemic. As the litigation continues and we carry on clearing a path forward, our
mission also continues and our students continue to be prepared to serve the church, the academy, and
local communities everywhere.
We are also encouraged to have CST alumnus, the Rev. Steve Horswill-Johnston, return to his alma mater
to serve as Vice President for Communications and Advancement. Steve is a four-time Emmy-winning
communications executive who served as the Chief Communications Officer for Discipleship Ministries in
Nashville for decades. He came on board earlier this year as an interim and has already injected new life
and strategic engagement into our Admissions and Advancement efforts. As both an alumnus and board
member, Steve’s love for CST coupled with his communications expertise and his deep knowledge of the
institution is a gift to our community.
Certainly, we could not do this critical work without the generosity and grace of the California-Nevada
Conference. Thank you for your continued interest and support of CST. We invite you to please stay
connected through our monthly newsletters, our website, and our social media channels. Together, we are
CST.
Blessings and good health,
Jeffrey
Rev. Dr. Kah-Jin Jeffrey Kuan, President and Professor of Hebrew Bible
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Saint Paul School of Theology
Saint Paul School of Theology, a seminary of the United Methodist Church, is committed to the formation of
people for innovative, creative ministry. We are one institution, online and on-campus, in Kansas and
Oklahoma.
This past year, we have all faced new challenges amid these unsettled times. Saint Paul School of
Theology began the 2020-2021 academic year offering students an online option for all courses. With many
students choosing to attend class solely online, our Student Council created a monthly “Chat & Chew”
where students, faculty, and staff come together to eat lunch and talk about life, seminary, and ministry. In
addition, Rev. Rod Newman, our Oklahoma Campus Chapel Coordinator, crafts a weekly Community
Prayer to provide encouragement and faithfulness as the school seeks to provide spiritual formation in new
ways.
Kansas Campus Chapel Coordinator Dr. Casey Sigmon took worship to new technological levels by
introducing our weekly online worship service via Zoom, bringing our separate campus chapel services
together for one service where all are invited to create a sacred atmosphere from wherever they are. Along
with our featured alumni worship preachers, the community was blessed this fall by the presence of
Musician in Residence Hannah Rand, from The Many, who led the music each week for worship. In Spring
2020, Odell Talley, Director of Music for Swope Parkway United and organist for Zion Travelers Missionary
Baptist, served as Musician in Residence. For those who cannot join us live, chapel recordings are
available on the Saint Paul YouTube channel.
Saint Paul staff and faculty continue to contribute to the academy, church, and society. This year, we have
added new adjunct professors, including Rev. Dr. Carol Cook-Moore and Rev. Dr. Tiffany Nagel Monroe
both of the OKUMC, Rev. Dr. Robert Turner of Vernon Chapel AME, UMC Deaconess Cindy Johnson of
Rio Grande Conference, Rev. Adam Hamilton and Debi Nixon both of Church of the Resurrection, Rev.
Chebon Kernell of the UMC Native American Comprehensive Plan, and Rev. Dr. Shannon Fleck of the
Oklahoma Conference of Churches.
The faculty of Saint Paul School of Theology continue to maintain high standards of scholarship, research,
publication, and engagement. Their many activities and publications over the past year are so numerous
that space permits only the sharing of selected highlights.
1. Dr. Jim Brandt, Professor of Historical Theology, will publish “Schleiermacher’s Christian Ethics” in
the forthcoming Oxford Handbook of Schleiermacher, which will appear in 2022 from the Oxford
University Press.
2. Dr. Nancy Howell, Professor of Theology and Philosophy of Religion and Oubri A. Poppele
Professor of Health and Welfare Ministries, continues her service on the Executive Committee of the
International Society for Science and Religion, working on several committees advancing the aims
of the Society.
3. Rev. Dr. Israel Kamudzandu, Associate Professor of New Testament Studies, will see the
publication of his book, Reading and Interpreting the Bible with Global South Christians: A 21st
Century Model for Europe and North America Christendom, by Wipf and Stock Publishers this
summer. He has also written four Commentaries on 2 Corinthians and Ephesians which appeared
on WorkingPreacher.org in April.
4. Dr. Hal Knight, Donald and Pearl Wright Professor of Wesleyan Studies, continues his work as a
contributing writer in The Missouri Methodist magazine.
5. Dr. Kristen E. Kvam, Professor of Theology, serves as co-chair for the American Academy of
Religion’s Program Unit “Martin Luther and Global Lutheran Traditions.” Over the last several
months, she has conducted invited presentations to the Great Plains UMC Clergy and its Clergy
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Excellence in Liminal Time Conversations and the Fall Theological Conference of Central States
Synod (ELCA) on October 14, 2020.
6. Dr. Casey Sigmon, Assistant Professor of Preaching and Worship and Director of Contextual
Education, continues to contribute regularly to WorkingPreacher.org and served as the keynote
speaker at the Wesleyan Liturgical Society in Kansas City in March 2020. Her scholarly writing will
appear in the Preaching the Manifold Grace, Vol. 2, edited by Ronald J. Allen and published by Wipf
and Stock.
This year, we have faced several challenges that turned into opportunities for new recruiting spaces and
partnerships to enhance students’ seminary experience. With the change from in-person to virtual events,
Rev. Shannon Hancock, Director of Admissions and Communications, has expanded her reach to
prospective students by participating as a virtual exhibitor at online conferences. Rev. Hancock engages
with prospective students via apps such as Whova and HopIn to highlight Saint Paul’s unique course
delivery system and formative community.
In February, Saint Paul held the 2021 Slater-Willson Lecture online featuring Rev. Dr. Miguel A. De La
Torre. His lecture, “Why Do They Come?” explored the political, economic, and social causes of our current
immigration crisis. Before the lecture, Rev. Dr. De La Torre participated in a student-led forum, entering a
conversation centering around the practical aspects of ministry and immigration. Later in April, Saint Paul
Evangelical Society, led by Dr. Hal Knight, hosted a lecture given by Dr. Sammy G. Alfaro, Associate
Professor of Theology at Grand Canyon University and Pastor of Iglesia Nuevo Dia (New Day Church), on
the “Pastoral Strategies for Ministering Among Latinx Immigrant Communities.” And for the first time, on
May 22, Saint Paul held a virtual commencement celebration with videos, cap and gown photos, online
congratulatory messages from friends and family, and a commencement address by Rev. Chebon Kernell.
The class of 2021 had 22 graduates, including 16 Master of Divinity and 1 Doctor of Ministry graduates.
Due to the pandemic, for safety concerns, Saint Paul has postponed our 60th Anniversary Celebration.
However, we have rescheduled the event for Friday, October 22 and look forward to coming together as a
community for a safe, in-person gathering.
For the 2020-2021 fiscal year, Saint Paul Course of Study (COS) School educated 255 individual students,
40 of which were new students, with a total registration of 520 classes and offering a total of 51 courses.
Due to Covid-19, the school quickly pivoted its course offerings and delivered lessons in both asynchronous
and synchronous online formats. In Winter 2019, Saint Paul began a hybrid (online and on-campus)
schedule for six courses. Although for 2021, this went fully online, plans to increase the number of hybrid
course offerings are in development.
Saint Paul Board of Trustees added three new members to their ranks: Bishop James D. Tindall, Sr.,
Pastor Emeritus at Metropolitan Spiritual Church of Christ Kansas City; Ms. Sharon Cleaver, Senior
Director of Marketing, Communications, and PR for the Boys & Girls Clubs of Greater Kansas City; and Mr.
Rogers Strickland, Founder/CEO of Strickland Construction.
Through a Board initiative related to diversity and inclusion, Saint Paul created a working group on Native
American theology and ministries comprised of Native theologians and church leaders. Their efforts are
focused on how the church and academy can work together toward healing generational trauma related to
the spread of Christianity and the genocide of Indigenous North Americans.
As we have happily reported in past years, Saint Paul is financially sound and operates with a balanced
budget. The changes made these last years have established a solid financial foundation for years of
sustainability. We continue to be grateful for donations from the community that provide technology,
scholarships, and emergency assistance to students. Our significant investments in technology have
recently allowed our staff, faculty, and students to transition to a fully hybrid educational delivery model
providing a safe learning environment during the pandemic. Our faculty was uniquely adept at managing
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technology in the classroom before the pandemic, making the transition to all online courses a smooth
process.
With the Board’s assistance, led by Board Chair Rev. Dr. Tex Sample, the seminary focuses on its mission.
Our trustees work to continuously enhance and evaluate the strategic plans in place to guide us into the
future. Perhaps most importantly, we have learned much and grown closer as a community due to the
pandemic.
Saint Paul School of Theology is blessed to be your partner in ministry and help those seeking more to
answer the call. We are a seminary that offers online and on-campus classes with a flexible schedule to
help our students manage pastoral leadership demands in the 21st century. We are grateful for your support
of our students and our seminary. May we continue to live into the call of Jesus Christ to be faithful
witnesses for healing in these unsettled times and for generations to come.
President Neil Blair, Saint Paul trustees, faculty, staff, alumni, and students thank you for your prayers and
support.

Kansas Campus
13720 Roe Avenue, Building C
Leawood, KS 66224

Oklahoma Campus
2501 North Blackwelder, Bishop W. Angie Smith Chapel
Oklahoma City, OK 73106

spst.edu

Where Theology Meets Life
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