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Churches as Models Project 

2014 
 

 
 

With the ancient is wisdom; and in length of days understanding. (Job 12:12) 

 

Final Report 
Introduction 

 

In February, 2014, the CA-NV Conference’s Older Adult Ministry Council (OAMC) officially became an 

integral part of the Committee on New and Vital Congregations (OAM/CNVC).   Since then, two active 

participants, Rev. Dr. Judith Pruess-Mellow and I, Jacqueline Finley, with the assistance of an informal 

advisory committee, have continued to promote and support Older Adult Ministries (OAM) throughout the 

Conference.  

 

As part of its ongoing commitment to keeping older adults (aged 50+) connected, engaged, and socially, 

spiritually, intellectually, and physically healthy, this year (2014) OAM/CNVC implemented the Churches 
as Models project.  Focusing on two Conference churches, Castro Valley UMC (CVUMC) and 

Sacramento-Japanese UMC -The Garden Church (SJUMC-TGC),  as the project coordinator I visited  

these two sites on several occasions to 1) observe their thriving, well-established older adult programs 

and activities; 2) talk with program participants in order to gather first-hand information as to why the 

programs have succeeded; and 3) meet with clergy, program leaders and facilitators, and the project 

representatives to learn how the programs were started, how they are maintained, nourished, and 

publicized, and – importantly – how they can potentially be adapted and replicated at other churches 
within the CA-NV Conference. 

 

During the course of the project, I also heard from several other individuals working with older adults. 

These included active and retired pastors, parish nurses, and lay leaders.  They contacted me to 

enthusiastically tell me about programs and activities within their own churches, to ask me questions 

about the project, and to graciously provide suggestions for not only this current project, but for future 

projects relating to older adult ministries.  
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Everyone with whom I met or communicated emphasized the need for expanding and sustaining activities 

and services that support mid-life and older adults, along with the importance of sharing program ideas 

with other congregations throughout the Conference.  The general consensus was that while older adults 

are viewed as the esteemed backbone of our churches, they are oftentimes not supported or recognized 

enough. This is a loss for everyone.  

 

I learned a great deal from my visits to the two model church sites, with much of my most valuable 

learning coming from the older adults themselves. When I asked one program participant at CVUMC, an 

older woman in an exercise class, how she felt about the classes and activities offered, she told me, 

“These programs are life savers.”  I think this statement speaks volumes and should be the heart of 

older adult programs within the Conference.  

 

Project Goals 
 

As the Churches as Models project shows, the later years of life can often bring challenges and 

changes. In our youth-oriented culture, the value, contributions, and needs of mid-life and older adults 

can get lost, even within church communities.  Well-planned programs, activities and services, oftentimes 

simple and inexpensive, can go a long way in alleviating social isolation, providing spiritual and 

intellectual stimulation, offering opportunities to share wisdom and experience, assisting with good health 

practices, making available ways for feeling productive and useful, and providing safe and supportive 

forums for accepting the sometimes difficult late-life issues that many individuals must eventually face.  

 

Some Conference churches have well-established older adult programs. Others are in the process of 

establishing or expanding them. Still others have no programs currently in place, but are eager to 

implement some for their congregations or communities.  

 

 Thus, the basic goals of the Churches as Models project: 

 

• Start an organized means to obtain firsthand knowledge of successful older adult 

programs and  services within the Conference. 

• Ascertain the reasons the programs are thriving. 

• Determine ways they can be replicated and as necessary, adapted by other 

congregations within the Conference. 

• Ensure that the above information is publicized so that older adult programs can be 

widely created, nourished and expanded.  
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This initial project is a first step in starting an organized system for sharing ideas and support for 
innovative and long-lasting older adult programs and services.  
 

Recap of Two Model Church Sites’ Older Adult Programs 

Fellowship, health, creativity, purpose, growth, engagement, acknowledgement, spirituality.   

These are some of the images that came to me as I observed -- or learned about programs -- at CVUMC 

and SJUMC-TGC during the course of this project.  

Below is a summary of the excellent programs and activities offered at the 2014 model church sites.  

These programs and activities can be used as ideas for starting similar offerings at other churches. [For 

more detailed information on these specific programs, please see the 2014 mid-year report on the 

website.] 

Castro Valley United Methodist Church:  

Senior Exercise Class 

This is a weekly, fast-paced exercise class, providing not only physical exercise and movement, but social 

interaction and health tips as well.  Benefits include: physical exercise, falls risk reduction, fellowship, 

education, enjoyment.  

 

Crafts Group/ Cards Group 

These groups meet twice-weekly. One is a crafts gathering of church and community members who knit, 

paint, crochet, sew, etc., under the direction of a coordinator.  Crafted items are sold to finance supplies 

and maintain sewing machines. The other group sits at tables, playing cards and talking.   Benefits 

include: fellowship, creativity, support, sense of community, intellectual stimulation, productivity, 

enjoyment.  

 

Food 2 Go 

Through local grocery store and food bank donations, volunteers of all ages, including many older 

individuals, work together to sort and box food for delivery to home bound individuals and families in the 

extended region. This program offers an opportunity for mid-life and older adults to be volunteers in 

service to others in an intergenerational setting. Benefits include: nutrition, social connection, sense of 

service, productivity 

 

Senior Lunches 

Twice weekly local seniors can purchase (at minimal cost) a healthy meal and gather at the church for 

fellowship. Benefits include: nutrition, social connection 
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Other Services: CVUMC also offers special services and events, such as blood pressure screenings, and 

classes and workshops on issues and subjects of interest to boomers, seniors, and elders.  Benefits 

include:  health education, intellectual stimulation, social connection 

 

Sacramento- Japanese United Methodist Church – The Garden Church 
 

Senior Exercise Class 

This popular weekly class is well-attended by both congregational and community members and provides 

social interaction and fun, along with age-appropriate exercises.   Benefits include: physical exercise, falls 

risk reduction, fellowship, education, fun. 

 

Garden Angels 

While open to all ages, this group of dedicated volunteers is mostly comprised of older individuals, some 

from SJUMC and others of the Buddhist faith. Drawing on their cultural connections, they meet weekly to 

maintain the church’s gardens and to socialize.  Benefits include: social connection, cultural connection, 

physical exercise, creativity, education, fun. 

 

Line Dancing 

Held weekly, this class is lively and energetic, and offers an opportunity to learn somewhat complicated 

dance steps using a variety of music. The volunteer teacher also discusses on good health practices. 

Many participants are in their and 80s and 90s. Benefits include: physical exercise, falls risk reduction, 

cognitive stimulation, social connection, creativity, fun. 

 

History Hall 

SJUMC maintains a history hall on its premises, displaying photos, documents, articles, etc., highlighting 

the church’s unique history and cultural connections throughout many years. The display provides a 

sense of connection, culture and continuity for those in later life. Benefits include: cultural connection and 

continuity. 

 

Senior Nutrition Program 

This service provides a weekly healthy luncheon, along with an opportunity to socialize and serve. Some 

volunteers are in their 90s.  Benefits include: nutrition, social connection, service 

 

Boutique Group 

This group meets year-round to craft items for the annual autumn bazaar. Benefits include: creativity, 

social connections, opportunity to contribute 
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Quilt Group 

A quilt group, consisting of mostly older adults, meets bi-weekly.  Many of the 150 prayer quilts they have 

made have been lovingly given to homebound or ill seniors or children at Shriner’s Hospital.  Benefits 

include: sense of productivity and contribution, creativity, social connection 

 

South Sacramento Interfaith Partnership (SSIP)  

SJUMC-TGC participates with approximately 14 other churches to serve needy families. Many older 

adults serve as volunteers in giving away emergency food to families.  

 

Other Services: SJUMC-TGC also offers workshops and classes on issues of interest to boomers, 

seniors, and elders, plus a prayer group and caregiving group that offer support and connections.  It also 

acknowledges its older members through events, such as an appreciation luncheon scheduled for 

January 2015. Benefits include: health information, intellectual stimulation, social connection, 

acknowledgement 

 

Some Aspects of Successful Older Adult Programs and Services 
 

Before starting to plan a program, consider the following suggestions from clergy, lay leaders, program 

facilitators, and program participants. 

 

1) Many individuals with whom I met during this project emphasized the vital importance of involved 
clergy in older adult programs.  The consensus was that if clergy are not viewed as caring and enthused 

about the programs, it is difficult for the programs to be successful.  While pastors cannot be involved in 

the daily running of the programs, they should be knowledgeable about them, advocate for them, and if 

possible, periodically participate in the programs.  

 
2) Plan some programs or activities for “young older adults.”  This project has focused on 

adults aged 50 + years, referring to them as boomers (aged 50-69), seniors (aged 70-84) and elders 

(aged 85 +).  Many boomers say, “I am not yet old, and I don’t consider myself an older adult.”  While this 

is partially true, the purpose for including this age group in the project was to help prepare them for later 

life and to support them in the challenges that often confront them in late mid-life. Many boomers are 

experiencing care-giving issues, retirement planning concerns, or just re-evaluating their lives and how 

they want to best move forward into their later years.  Programs and services that address these issues 

can potentially provide support in the present and direction for the future.  
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Note: For the purpose of this project, we identified adults aged 50-69 years as “boomers.”  Officially,  

“baby boomers” are those individuals born between 1946 and 1964, so baby boomers and those 

designated boomers for the purpose of this project are not necessarily the same.  For future Churches 
as Models projects, the term “young older adults” is probably more appropriate.  

 

3) During the course of this project, I heard from many individuals who said that offering older adults 

the opportunities to tell their stories or share their experiences is essential. In fact, this was a recurring 

theme in several conversations. As individuals age, they often need to be acknowledged and recognized 

for their individual wisdom and accomplishments.  A good means to offer such opportunities is through 

facilitated memoir writing groups or experience-sharing discussions.  Writing ethical wills (“legacy 

letters”) is also an excellent means “to share values, blessings, life lessons, hopes and dreams for the 

future, love, forgiveness with your family, friends, and community.” (From Celebrations of Life)  Listening 
to Legacies, a multi-generational program developed by the Conference’s Older Adult Ministry Council 

(OAMC) is a unique way for older adults and adolescents to develop mutual appreciation and 

connectedness through a structured format where young people interview seniors and elders and record 

their life stories and lessons.(Listening to Legacies is available for $12 per booklet, including shipping. 

Please contact the OAM/CNVC for details.)   

 

4) Intergenerational programs are beneficial for all concerned.  Programs that encourage multi-

generational involvement are valuable in keeping the generations linked and learning from each other.  

Older adults have wisdom and experience to share; youth have enthusiasm, creativity, and knowledge of 

contemporary life that can help keep older individuals engaged in the church and the broader community. 

 

5) Accept the fact that no matter how hard you try, you won’t be able to get some older adults 

interested in participating in programs or activities. Some individuals are just not “joiners.” 

 

5) If a program, activity, or service doesn’t work, i.e., there is little interest or it starts to fail, find out 
why. Is there no need for the program? Is it not being well publicized? Is the teacher or facilitator not 

connecting with the participants?  Is the program not being offered at a time when many people can 

attend? It is better to quickly remedy the situation than let a program falter. If a program is perceived as 

not doing well, it is sometimes more difficult to get future programs established.  
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Getting Started 

 

Following are some simple suggestions for implementing older adult programs or services.  

 

1. Have a clear vision of what you want to accomplish, and plan and coordinate in advance.  For 

example, if you want to start an exercise class for seniors and elders, work out the details before you 

publicize the program:  days, times, facilitation, logistics, possible transportation assistance, financial 

aspects (if any), refreshments, back-up support, etc. 

 

2 Find a dedicated older adult ministry leader from within the congregation, someone who is truly 

interested in older adult ministries and who will make a commitment for a specific amount of time to 1) 

implement at least one program or service; 2) help “work out the kinks,” if any, to ensure the program 

continues; and 3) be visible – and approachable -- as the older adult program leader.  During my visits to 

the model church sites, many individuals said that an accessible leader/coordinator is extremely 

important. 

 

3. Ideally, build a team of several individuals who are interested in starting, sustaining and 

promoting programs, individuals who will assist the leader. (“Many hands make light work.”)  Being a 

volunteer older adult ministry leader takes time, effort, commitment, and probably some patience. The 

role can result in burnout. Team members bring new ideas and inspirations to the programs, can fill 

different roles within the ministry, and being familiar with the programs, can take step in as 

leaders/coordinators when needed.  

 

4. Determine your congregation’s needs and wishes, along with those of the community if 

programs are to be offered outside the church.  While there are some commonalities among churches, 

every congregation is unique.  You might think you know what older members want, only to discover 

you’re not on target. For example, one church set up a volunteer transportation structure for its older 

members, discovering after the fact that it really wasn’t needed and was under utilized.   

 

Determining needs can be done, among other means, by emailing or mailing questions, talking with 

informal congregational “leaders,” or holding a “focus group” for adults aged 50+.   

 

 

 

 



8 
 

Keep any surveys simple, with a few questions.    List some proposed programs, activities, or services 

(e.g., exercise classes, discussion groups, workshops, etc.) and ask for a level of interest in each.  Be 

sure to ask respondents for other suggestions, as there might be needs within the congregation that have 

been overlooked.  Request age ranges from the survey respondents, and ask how honestly they believe 

they would participate in programs if they were started.   

 

It is important that clergy and older adult program leaders emphasize the need to get feedback.  

 

4. Start small, one simple program or activity at a time, and don’t get overwhelmed or over-

extended. “Success breeds success,” and provides energy for more programs.  The older adult programs 

leader (and team) can review the feedback from the congregation to determine where to begin.  Some 

questions to ask: Where is the greatest need?  What programs can most easily be started and sustained?  

 

5. Decide whether the program(s) will be only for congregational members or whether they will 
be open to the broader community.  There are benefits for both approaches.  Keeping the programs 

within the congregation nourishes intimacy and common connections; opening them up to the community 

provides opportunities for new friendships and more sharing of experiences and information. Community 

participation also allows individuals outside the church to get to know it, potentially bringing in new, 

vibrant members and followers of Christ.  Note that most of the programs I observed and/or learned about 

welcomed community members, finding such inclusion rewarding on many levels.   

 

6. Be aware of your older adults’ potential limitations when developing programs and plan 

accordingly.  Many older adults, especially seniors and elders, no longer drive after dark. Many no longer 

drive at all.  Long programs or workshops can be difficult for some individuals. Some older adults have 

difficulty hearing or seeing in certain environments. If you offer physical exercise or movement classes, 

ensure teachers are qualified to lead classes for older adults.  

 

7. Monitor the programs, activities and services to ensure they’re going well.  Ask facilitators and 

participants for periodic feedback, and revise as needed. For example, if an exercise class is too long or 

difficult for some class members, see if it can be modified or another shorter, less strenuous class can be 

added.  
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Finding and Supporting Program Leadership within the Church  
 

Many individuals involved in older adult programs told me that a crucial part of successful programs is 

finding and keeping committed leaders.  This is sometimes challenging, as people are often busy and 

hesitant to be over-committed.  

 

Since these leaders are generally volunteering their time, talents and passions, it is vital that they have a 

voice in decision-making, be appreciated and not over-worked. Following are some simple ideas for 

pulling in program coordinators and leaders. 

 

1. Older adults (mid-life and older) are often excellent coordinators for ministries and programs.  

Many are experienced, patient and inspired to help others.  As several individuals pointed out during my 

site visits, many older individuals hear God’s call and should be wholeheartedly encouraged to answer it.   

Also, program participants often view them as peers, able to understand their age-related issues, 

concerns, and interests. This age and church-family connection can often encourage program 

participation, as interested individuals know there is a “friend” they can contact for information on 

programs and activities.  

 

2. Find individuals you think might be good at coordinating a program (or several programs) and ask 

them directly for their help.  Be honest in your reasons for choosing them – emphasize their skills, talents, 

and experience – and why you feel they’d be valuable.  Sometimes people need to be asked face-to-face 

to feel appreciated and to give them the impetus to get involved in leadership roles. 

 

3. Again, a team approach often works well, as it spreads out the work and provides more creativity 

for all involved.  Having an older adult program coordinator, with a couple of additional team members, 

often is the way to go. 
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4.   If a person is willing to take on the role of older adult coordinator, ask for a year-long 

commitment to get a program (or programs) up and running.  Having a team approach supports this 

approach, as team members can rotate the “leadership” position, alleviating too-much work or 

responsibility for one individual.  

 

5. Put out a heart-felt plea for volunteer older adult coordinators from the pulpit and in articles in 

church bulletins and newsletters.  

 

Finding Teachers and Facilitators for Programs and Activities 

 

Finding and maintaining good teachers and facilitators can be challenging, but it is very achievable.   

Following are some suggestions for getting good people. 

 

Within the Congregation 

Are there individuals within the church who would enjoy teaching, facilitating a group, helping to set up a 

weekly luncheon/discussion gathering, or acting as a friendly visitor coordinator? These could be people 

with teaching or counseling backgrounds, physical activity experience, knowledge of certain subjects, or 

just individuals who enjoy being with older adults and pulling them together for communal support.   

 

Colleges and Universities 

Community colleges and four-year institutions often have students preparing for careers in gerontology, 

social services, counseling, teaching, and health services. As part of their academic programs, such 

students oftentimes gain experience through facilitating programs or teaching workshops in their 

communities.  Contacting local colleges can sometimes be an excellent way to find enthusiastic program 

leaders.  

 

Senior Centers and Residences 

Senior center and residences (e.g., retirement communities, assisted care facilities, etc.) often have part-

time recreational program leaders who might be interested teaching a class or facilitating a group. 

 

Agencies and Non-Profit Organizations 

There are agencies and organizations that provide facilitators and provisions (e.g., food, materials, 

equipment, etc.)  for older adult programs and activities for free or minimal costs. For example, CVUMC 

has teamed with Spectrum Community Services on several of its offerings to seniors.  The Retired and 

Senior Volunteer Program (RSVP), with branches in parts of California, can oftentimes provide qualified 

and enthusiastic volunteers to lead programs and classes.  
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Some Ideas for Specific Age Group Programs and Services 
 

Boomers  ( 50-69 years) 

Individuals in this group are generally still active and independent.  Many are still employed and socially 

active. They do however, often have specific needs that can be addressed through programs.  Some of 

these are: 

 

• Caregiving Concerns: Many boomers are caring for aging parents or spouses.  Support groups or 

workshops relating to unique caregiving issues and challenges are often welcome. 

 

• Retirement Planning: While retirement is by and large viewed as a positive life change, it brings 

about its own challenges.  Planning for a successful retirement sometimes takes work and self-

reflection. Workshops and classes can provide guidance. 

 

• Intellectual Stimulation: Many boomers enjoy a “second chance” at learning during this time of 

their lives. Lectures, presentations and discussions on topics of interest (e.g., current events, 

spiritual exploration, societal issues, etc.) can keep boomers engaged.  

 

• Service Opportunities: Opportunities to serve, whether within the congregation or in the broader 

community, often help individuals feel needed and useful, especially as retirement nears and 

work-related identities change. 

 

Seniors   (70-84 years) 

Individuals in this group can benefit from many of the potential programs listed above. With age however, 

come some potential additional needs. 

 

• Transportation: As individuals age, they often stop driving.  Is there a need for a transportation 

structure in your church to keep seniors coming to church and church activities, and connected to 

the community?  

 

• Health-Related Classes and Services:  Older adults need to remain as healthy and independent 

as possible.  Age-appropriate exercise, dance, and tai chi classes can provide safe physical 

activity.  Healthy lunches, nutrition classes, and periodic “health clinics,” (e.g., blood pressure 

screenings, falls prevention workshops, etc.) can help encourage seniors to take responsibility for 

their health and safety. 
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• Later Life Planning Workshops and Classes:  By age 70, many individuals are starting to want to 

“wrap things up” when it comes to their later year.  This often comes in the form of legal, financial, 

spiritual, and end-of-life planning, along with reflecting upon how they want to be remembered.  

Workshops that address such issues are often very valuable.  

 

Elders  (85 + years) 

As with seniors, elders can gain from all the above programs and services.  By age 85 however, there are 

often other circumstances that can be addressed. 

 

• Isolation and Loneliness:  If no longer driving, possibly widowed, and family members scattered, 

loneliness is a major contributor to late life depression and poor life satisfaction. Programs and 

services that keep elders socially, intellectually, and spiritually connected are truly a godsend to 

many individuals in their later years. Examples of successful programs include friendly visiting, 

regularly-scheduled social events, in-home communion services, telephone check-ins, etc.   

 

• Need to Share Wisdom or Discuss Late Life Feelings:  In late life, many individuals feel the need 

to share their live experiences with others and to discuss how they feel as their lives wind down.  

Oftentimes family members are uncomfortable with such topics (“We don’t need to talk about that 

now,” or “You’ve got many more good years ahead of you.”) and the need to talk about important 

feelings, fears, regrets, accomplishments, experiences, gets shut down.  Offering a safe forum for 

such discussions, ideally under the direction of an experienced facilitator, can be a blessing.  

Listening to Legacies, ethical wills, and memoir writing are examples of provide such 

opportunities.  

 

Publicizing Programs 
 

Following are some suggestions, mostly learned from my site visits and discussions with older adult 

program leaders within the Conference, for publicizing programs and services so they’re well-attended. 

 

1. Word of Mouth: Many individuals said that word of mouth is one of the best means to pull in 

participants to programs. Ask program participants to “talk up” the programs to their friends and 

acquaintances. 

 

2. Congregational Media: Use the church’s bulletins, newsletters, bulletin boards, website, etc., to 

publicize classes, workshops, lectures, etc. This is a good means to target a group -- boomers, seniors, 

elders -- without being too obvious about age. For example, a caregiving support group could be 

addressed to those individuals feeling stressed by eldercare (often boomers) or a multi-week ethical wills 
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workshop could be directed to those people looking to find a channel for passing on their values and life 

lessons (often seniors or elders).  

 

3. Pulpit:  Clergy can publicize older adult programs from the pulpit or have an older congregational 

member give a short, heartfelt announcement for programs during Sunday services.  

 

4. Community Resources: If programs are open to the broader community, make use of the ways 

they can be publicized outside of the church.  Use community bulletin boards, senior centers, medical 

offices and hospitals, senior residences, offices for volunteer programs, social services offices, other 

churches, etc.  Some local radio, TV stations, and newspapers allow publicizing programs for free or at 

reduced rates for faith communities or senior programs.  When possible, pull on community leaders to 

“get the word out” and build up the programs.  

 

 
Financial Considerations 

 

Some older adult programs can run close to cost free, using volunteer leadership and church facilities.  

Examples of such programs include afternoon discussion groups, transportation services where the 

drivers pay for their own gas, shared memoir writing gatherings, etc.  Other programs and services often 

require some financial support for teacher/facilitator payment or the purchase of equipment or materials.  .  

Following are some suggestions for financial assistance with programs, including outside program 

facilitators, teachers and coordinators: 

 

1. United Methodist Women’s Beulah Older Adult Grant Fund 

 Each year UMW grants money for older adult programs and services within the CA-NV 

 Conference through its Beulah Older Adult Grant Fund.   The annual filing deadline is August 1st,  

 with monies awarded in November and  distributed in January and July. For information and 

 application form, go to  www.beulahcnumw.org. 

 

2. Government Funding Options 

 The State of California provides grant money for programs that benefit older adults and their 

 families.  To get started, go to www.californiagrantwatch.com. 

 

3. Local Funding Options 

 Local community organizations sometimes have funding for worthwhile programs that benefit the 

 broader community, including programs for midlife and older adults.  Try contacting such 

 organizations as Soroptomists, Kiwanis, Rotary Club, etc., to find out what might be available. 

http://www.beulahcnumw.org/
http://www.californiagrantwatch.com/
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4. Church Contributions or Participant Donations  

 Ask for a special offering to get a program up and running, or ask that program participants 

 donate a small amount of money for a service or program. Some older adult programs within the 

 Conference ask that participants contribute a small financial amount to cover teacher expenses, 

 partially subsidize the cost of a healthy lunch, or help provide for a speaker’s honorarium.  
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Selected Resources 

Older Adult Ministries – General Information 

 
 A Vision for the Aging Church: Renewing Ministry for and by Seniors, James M. Houston  and 
 Michael Parker, 2011, NP Academic 
 
 Designing an Older Adult Ministry, Richard H. Gentzler, Jr., 1999, Discipleships  Resources 

 Presbyterian Church (USA) – Presbyterian Older Adult Ministry Network; www.poamn.org 

 Senior Adult Ministry and the 21st Century: Step-by-Step Strategies for Reaching People  Over 
 50,  David. P. Gallagher, 2006, Wipf & Stock 
 
 United Methodist Church General Board of Discipleship: Center on Aging and Older Adult 
 Ministries 877-899-2780; www.umc.org/news-and-media/steps-for-vital-older-adult-ministry 
 
 
Aging – Spiritual Perspective 

 

 Wisdom for the Aging: Practical Advice for Living the Best Years of Your Life Right Now, Rev. 
 Malcolm Boyd, 2010, Leader Resources 
 

Establishing Programs for Older Adults – General Information, Partnering, Grants 

 

 AARP Foundation – www.aarp.org/foundations/grants      (information of potential grants)  

 California Association of Area Agencies on Aging - www.c4a.info 

 Elder Helpers – www.elderhelpers.org    (information on getting volunteer facilitators)  

 Spectrum Community Services – www.spectrumcs.org     

 

Ethical Wills 

 

 Celebrations of Life – www.celebrationsoflife.net 

 Ethical Wills: Putting Your Values on Paper, Barry K. Baines, 2006 ed., De Capo Press 

 
Intergenerational Sharing 

 Listening to Legacies, Older Adult Ministry/Committee on New and Vital Congregations  

 The Other Talk: A Guide to Talking with Your Adult Children About the Rest of Your Life,  
 www.aarp.org 
 
 
 
 
 

http://www.poamn.org/
http://www.umc.org/news-and-media/steps-for-vital-older-adult-ministry
http://www.aarp.org/foundations/grants
http://www.c4a.info/
http://www.elderhelpers.org/
http://www.spectrumcs.org/
http://www.celebrationsoflife.net/
http://www.aarp.org/
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Friendly Visiting 

 Many UMC churches have started successful friendly visiting programs.  If you search the 
 Internet under “Methodist” and “Friendly Visiting,” you’ll find strategies from numerous 
 congregations as to how to get a program started and functioning.  

Memoir-Writing 

 Memoirs of the Soul: A Writing Guide; Nan Merrick Phifer; 2002; Ingot Press 

 Remembering Your Story: Creating Your Own Spiritual Autobiography; Richard L. Morgan; 2002; 
 Upper Room Books 

Care-giving 

 Caregiver Resource Guide, Eskaton Services (Northern California Region) 888-334-3490 

 Caring Currents, www.caring.com/caring-currents/religion-long-life-spirituality-longevity (spiritual 
 support for caregiving)  

 

Previous Churches as Models Reports and Articles 

The following Churches as Models reports and articles can be viewed on the OAM website or in 

previous Instant Connections:   

• Article:  Older Adult Ministry Joins Committee on New and Vital Congregations 
• Article:  Introduction to the Churches as Models project 
• Article:  Caregiving 
• Article:  Friendly Visitor Programs 
• Article:  Spring Update 
• Report:  Summer Mid-Project Report 

 

 

 

Jacqueline Finley, M.A. 
Churches as Models Project Coordinator 
Member, Committee on New and Vital Congregations 

http://www.caring.com/caring-currents/religion-long-life-spirituality-longevity

